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@ Training

Variable hours staff have a managed induction period, just like any other member of
staff as, by their nature, such contracts are for staff that are required on an on-going
basis. Essential training includes health and safety aspects relating to the
post/organisation and equal opportunities/diversity. They also have access to People
Development opportunities as agreed with line management and have an annual
performance development review as per University policy. Funding is also allocated
for specific targeted training to ensure that skills required are current and new
expertise is developed.

@ Skills and expertise

* Qualitative — focus groups, one-to-one and telephone interviews, use of NVivo,
transcribing, literature reviews

* Quantitative — design and delivery of surveys and use of statistical packages
* Interpretation and analysis of results and reporting

In total over four years the research pool have contributed to 7495 hours of work
over 53 projects.
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@ Allocation of Work

The research pool almost doubled their research activity in 2014, by providing an extra 1486 hours of
work. 2014 was the most productive year for the research pool, with 12 staff working across 29
projects.

In 2015 the research pool worked on 24 projects, however there were only 5 staff actively working
due to a number of staff going on to full-time employment.

Members of the Pool left due to gaining a permanent post, either within our University or elsewhere,
after improving their skills with us or having moved out of commuting distance. We are on our third
round of recruitment and selection. The Research Pool has been so successful that we have received
approval to increase the number of researchers from 10 to 15.




