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In the original publication [1], the references 2 and 5 referenced the incorrect source.
Reference 2 shall be replaced with the correct source. At the same time, the current
reference 5 shall be deleted from the References list. With this correction, the order of
some references has been adjusted accordingly in both the main text and the References list.

The authors state that the scientific conclusions are unaffected. This correction was
approved by the Academic Editor. The original publication has also been updated.
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