
Citation:
Fadel, A and Leah, J and Schiffer, A (2024) Wise Women Too. In: Advance HE: Equality, Diversity
and Inclusion Conference 2024, 06 - 07 March 2024, Hilton Liverpool City Centre, UK. (Unpublished)

Link to Leeds Beckett Repository record:
https://eprints.leedsbeckett.ac.uk/id/eprint/11660/

Document Version:
Conference or Workshop Item (Published Version)

The aim of the Leeds Beckett Repository is to provide open access to our research, as required by
funder policies and permitted by publishers and copyright law.

The Leeds Beckett repository holds a wide range of publications, each of which has been
checked for copyright and the relevant embargo period has been applied by the Research Services
team.

We operate on a standard take-down policy. If you are the author or publisher of an output
and you would like it removed from the repository, please contact us and we will investigate on a
case-by-case basis.

Each thesis in the repository has been cleared where necessary by the author for third party
copyright. If you would like a thesis to be removed from the repository or believe there is an issue
with copyright, please contact us on openaccess@leedsbeckett.ac.uk and we will investigate on a
case-by-case basis.

https://eprints.leedsbeckett.ac.uk/id/eprint/11660/
mailto:openaccess@leedsbeckett.ac.uk
mailto:openaccess@leedsbeckett.ac.uk


 
Barriers to demonstrating research en-
hanced/informed teaching

Filling gaps i
n t

he
 te

ac
hi

ng
 ti

m
et

ab
le

Teaching not evolving in line w
ith expertise

Curriculum and m
odule design 

Opposition to
 re

se
ar

ch
 in

 te
ac

hi
ng

“the other p
rojects

 th
at I 

teach
 on …

 I’m
 ju

st 
a fille

r. 

So I’m
 ju

st 
kin

d of th
e other t

uto
r, b

eca
use

 w
e need 

a tu
to

r.” “I d
on’t r

eally
 te

ach
 w

hat I 
rese

arch
 on in

 general.”

“ I e
nd up te

ach
ing perip

herally
 around m

y 

exp
ertis

e”

“I
 n

ee
d 

to
 b

e 
te

ac
hi

ng
 it

 a
t M

as
te

rs
 le

ve
l a

nd
 th

at
 is

n’
t o

pe
n 

to
 m

e 
on

 m
y 

cu
rr

en
t d

ep
lo

ym
en

t”

“I
’m

 n
ot

 e
ve

n 
w

ith
 p

os
tg

ra
d”

“t
he

re
 is

 fr
ic

tio
n 

o
r 

an
im

o
si

ty
 t

o
w

ar
d

s 
re

se
ar

ch
”

“y
o

u’
re

 a
ct

ua
lly

 t
ry

in
g

 t
o

 a
d

d
 m

o
re

 d
ep

th
 a

nd
 m

o
re

 in
-

te
lle

ct
ua

l d
is

cu
ss

io
ns

 in
to

 t
hi

s.
 S

o
 s

o
m

et
im

es
 y

o
u’

ll 
se

e 
so

m
e 

b
ar

rie
rs

 o
f, 

“o
h,

 it
’s 

b
ec

o
m

in
g

 t
o

o
 a

ca
d

em
ic

”,
 a

s 
if 

it’
s 

so
m

et
hi

ng
 b

ad
”

I “curriculum
 d

esig
n …

 it w
o

uld
 b

e g
o

o
d

 to
 have a b

it m
o

re tim
e in the curriculum

 fo
r sharing

 research”
“I’ve had

 a co
nversatio

n ab
o

ut d
o

ing
 d

ifferent teaching
…

 and
 tailo

ring
 it and

 I w
as just to

ld
 ‘no

 can d
o

.”
“the learning

 o
utco

m
es I think are restrictive and

 also
 the fact that w

e d
o

n’t o
p

enly kno
w

 each o
ther’s re-

search to
 b

e ab
le ... to

 actually und
erstand

 w
here m

y research is g
o

ing
 to

 b
e effective.”

 
Barriers to demonstrating research en-
hanced/informed teachingWeighty obstacles versus untethered balloons

W
ei

g
ht

y 
o

b
st

ac
le

s 
ve

rs
us

 u
nt

et
he

re
d

 b
al

lo
o

ns

Im
ag

in
e 

th
is
 i
s 

yo
ur

 a
ca

de
m
ic
 c

ar
ee

r. 
W

he
re

 a
re

 y
ou

 n
ow

? 
Ho

w
 d

o 
yo

u 
fe

el
 a

bo
ut

 it
? 

Ho
w
 d

id
 y

ou
 g

et
 h

er
e?

 W
ha

t 
w
ou

ld
d 

yo
u 

lik
e 

to
 h

ap
pe

n 
go

in
g 

fo
rw

ar
d?

Wise Women 2
RESEARCHER TIMELINE

Im
agine this is your academ

ic career. W
here are you now

? How
 do you feel about it? How

 did you get here? W
hat w

ouldd you like to happen going forw
ard?

 
Barriers to becoming 
a PhD supervisor

Bu
re

au
cr

ati
c h

urdles in becoming a supervisor

Lack of conf dence to supervise
 Lack of f nancial resources to attract PhD stu

de
tn

s

Not directl
y r

el
at

ed
 t

o 
pe

rs
on

al 
int

erests

Allocation in deployment

“S
o

 t
ha

t,
 in

 m
y 

vi
ew

, n
ee

d
s 

a 
co

m
p

le
te

 o
ve

r-
ha

ul
 o

f t
ra

ns
p

ar
en

cy
 o

f, 
o

nc
e 

yo
u 

ha
ve

 c
o

m
-

p
le

te
d

 y
o

ur
 t

ra
in

in
g

, w
ha

t 
lis

t,
 w

ha
t 

p
o

o
l d

o
 

yo
u 

g
et

 p
ut

 in
to

 a
nd

 w
ha

t’s
 t

he
 t

im
e 

ex
p

ec
-

ta
nc

y 
o

f t
ha

t?
 H

o
w

 a
re

 s
up

er
vi

so
rs

 s
el

ec
te

d
? 

ho
w

 M
an

y?
 A

ll 
o

f t
ha

t.
 W

ho
’s 

m
o

ni
to

rin
g

 it
?”
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supervision and then build confidence through 
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that’s basically a very female - “I can’t possibly do it 

if I haven’t been led first.” And I think what I would 

now say to people, probably, if you can get an offer 

to be a director of studies, just do it.”

“I’ve had enquiries from students who would like to do a PhD with me but often they are also seeking funding.” 
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Figure.3 Barriers to becoming a PhD supervisor. Collage 
of Discussion charts before and after designed on the 
themes derived from interview with 20 participants. 

Figure.4 Barriers to securing external funding.  

Figure.5 Barriers to demonstrating research enhanced/
informed teaching

Figure 2.  Collage of Personna table top mats discussed in 
small groups. The personnas were derived from different 
dilemmas experienced by interviewees as a problem solv-
ing exercise 

Figure 1. The beginning of the workshop with a researcher timeline 
to trace highs and lows of research journey and identify obstacles 
and support. Staff were encouraged to draw with thread and pens to 
visualize and reflect. 
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