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Figure.3 Barriers to becoming a PhD supervisor. Collage
of Discussion charts before and after designed on the
themes derived from interview with 20 participants.
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Barriers to securing external funding
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Figure.4 Barriers to securing external funding.
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Figure.5 Barriers to demonstrating research enhanced/
informed teaching
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Wise Women 2
RESEARCHER TIMELINE
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Figure 1. The beginning of the workshop with a researcher timeline
to trace highs and lows of research journey and identify obstacles

and support. Staff were encouraged to draw with thread and pens to
visualize and reflect.




