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and organisational culture in food supply chain disruption 
management decisions

Chase Smith and Hajar Fatorachian 

Leeds Business School, Leeds Beckett University, Leeds, UK

ABSTRACT 
Understanding human behaviour in supply chain disruption management (SCDM) 
requires moving beyond purely rational models. While traditional decision‑making 
frameworks focus on empirical factors, they often overlook the role of behavioural 
economics and organizational culture in shaping responses to crises. This study 
examines how supply chain managers navigated risks and cultural shifts during the 
COVID‑19 pandemic, offering insights into the interplay between personal risk values, 
cultural cohesion, and SCDM risk levels. Using a retrospective approach, the study 
gathered data from 21 supply chain managers in the fast‑moving consumer goods 
(FMCG) and food supply chains. Questionnaires captured their attitudes towards risk, 
decision‑making patterns, and organizational cultural shifts before, during, and after the 
pandemic. Descriptive statistical analyses revealed that SCDM risk levels peaked at the 
height of the crisis, while cultural cohesion and personal risk values declined. 
Interestingly, the relationship between cultural cohesion and personal risk value 
intensified during the pandemic and continued to strengthen post‑pandemic. A similar 
trend was observed between personal risk value and SCDM risk levels, which became 
more pronounced over time. However, the link between cultural cohesion and SCDM 
risk level was strongest during the crisis but faded in pre‑ and post‑pandemic periods. 
These findings contribute to the growing field of behavioural operations by 
demonstrating the significance of psychological and cultural factors in crisis 
decision‑making. They underscore the need for supply chain strategies that integrate 
behavioural insights, recognizing that human responses to disruption are shaped by 
more than just rational calculations. By acknowledging the evolving dynamics of risk 
perception and cultural adaptation, organizations can develop more resilient and 
human‑centric approaches to supply chain management in times of crisis.

1.  Introduction

The field of Supply Chain Disruption Management (SCDM) has gained increasing importance in recent 
years, primarily due to the rising frequency and severity of supply chain disruptions; large-scale crises 
can have significant economic and operational consequences for businesses and organizations, making 
the management of the disruption paramount. The COVID-19 pandemic was one of the most severe 
disruptions experienced by supply chains worldwide in recent history. Consequently, much literature has 
been written to explain (1) how the pandemic affected different societal components (such as busi‑
nesses, individuals, and governments), (2) how each of these elements responded to the pandemic, and 
(3) the theoretical and managerial implications of their responses through a myriad of perspectives. 
While there has been substantial progress in understanding the empirical factors that influence SCDM 
decisions, such as costs, asset availability, forecasting, internal rules, and external regulations, there has 

© 2025 The Author(s). Published by Informa UK Limited, trading as Taylor & Francis Group

CONTACT Hajar Fatorachian  h.fatorachian@leedsbeckett.ac.uk  Leeds Business School, Leeds Beckett University, Leeds, UK
 Supplemental data for this article can be accessed online at https://doi.org/10.1080/23311975.2025.2463566.

https://doi.org/10.1080/23311975.2025.2463566

This is an Open Access article distributed under the terms of the Creative Commons Attribution License (http://creativecommons.org/licenses/by/4.0/), which 
permits unrestricted use, distribution, and reproduction in any medium, provided the original work is properly cited. The terms on which this article has been 
published allow the posting of the Accepted Manuscript in a repository by the author(s) or with their consent.

ARTICLE HISTORY
Received 21 May 2024
Revised 7 January 2025
Accepted 31 January 
2025

KEYWORDS
Behavioural economics; 
organisational culture; 
food supply chain; 
disruption management; 
sustainability

SUBJECTS
Social psychology; 
cognitive psychology; 
Information & 
Communication 
Technology (ICT)

http://orcid.org/0000-0002-2569-7882
mailto:h.fatorachian@leedsbeckett.ac.uk
https://doi.org/10.1080/23311975.2025.2463566
https://doi.org/10.1080/23311975.2025.2463566
http://creativecommons.org/licenses/by/4.0/
http://crossmark.crossref.org/dialog/?doi=10.1080/23311975.2025.2463566&domain=pdf&date_stamp=2025-2-14


2 C. SMITH AND H. FATORACHIAN

been a noticeable gap in exploring the human-centric rationale behind these decisions (Asafo-Adjei 
et  al., 2023; Canwat, 2024; Mawonde et  al., 2023; Moyo et  al., 2023; Xiao & Khan, 2024).

Behavioural economics provides valuable insights into how individuals make decisions, often deviating 
from purely rational economic models (Thaler, 2016). Understanding how cognitive biases, emotions, and 
social factors influence decision-making can shed light on why certain choices are made in the context 
of supply chain disruptions. Moreover, organizational culture, which encompasses the shared values, 
beliefs, and norms within a company, can have a profound impact on how decisions are made (Schein, 
2010). It can shape the way employees respond to disruptions, their risk tolerance, and their willingness 
to adapt. Incorporating behavioural economics and organizational culture into the realm of SCDM could 
offer a more comprehensive understanding of the factors that influence decisions during disruptions. By 
doing so, organizations can develop more effective strategies and responses to mitigate the impact of 
disruptions on their supply chains, ultimately improving resilience and adaptability in an increasingly 
turbulent business environment.

While prior research has extensively explored the role of digitalization and Industry 4.0 technologies 
in supply chain efficiency and sustainability (Verdouw et  al., 2016; Zhong et  al., 2017), more recent stud‑
ies highlight the significance of Industry 5.0 in advancing supply chain globalization through human-centric 
approaches and enhanced resilience (Fatorachian, 2023). However, there remains a significant gap in 
understanding their application in cold supply chains, particularly concerning waste reduction and sus‑
tainability goals. Existing studies often focus on generalized supply chain benefits without delving into 
the specific mechanisms through which digital technologies can address inefficiencies in cold chains 
(Maroli et  al., 2021; Sadeghi et  al., 2022). Moreover, the behavioural and organizational dynamics influ‑
encing the adoption of these technologies in cold supply chains have received limited attention.

This study advances the field by providing a targeted analysis of how Industry 4.0-enabled solutions, 
such as IoT and predictive analytics, can be strategically employed to enhance waste efficiency in cold 
supply chains. It also contributes to understanding the enablers and barriers to technology adoption, 
offering actionable insights into the intersection of digitalization and sustainability in this niche but crit‑
ical area. Unlike previous studies, this research employs empirical data from industry professionals, ensur‑
ing its findings are grounded in practical realities. Furthermore, the study aligns its outcomes with global 
sustainability objectives, such as the United Nations Sustainable Development Goals (SDGs), providing 
both academic and practical relevance.

This paper, ultimately, advocates for further investigation into the relationships between behavioural 
economics, organisational culture, and SCDM; this is on the basis that decisions, in the contexts of firms, 
are made by groups and the individuals that compose them, and these actors are not able to be fully 
rational, even when not experiencing a widespread disruption. It is worth noting that there do exist 
works that have applied behavioural economics and organizational culture theories to various aspects of 
business decision-making, such as innovation, sustainability initiatives, and supplier management. 
However, the application of these concepts to SCDM remains underexplored. This research seeks to 
bridge this gap by investigating the connections between behavioural economic concepts, organizational 
culture, and decision-making in the context of supply chain disruptions. Therefore, the purpose of this 
work is to explore the role of behavioural economic concepts and organisational culture in Supply Chain 
Disruption Management (SCDM) decisions, utilising the COVID-19 pandemic as the focal example.

Given this premise, and the novelty of the research concept, the research objectives and sub-questions 
showcased in Table 1 emerged. The explorative nature of this work dictated that a quantitative approach 
would be most appropriate; thus, the below questions will be answered utilising the questionnaire method. 
Of special interest to this paper is the FMCG/food supply chains, due to their criticality to (human and 
economic) survival throughout the COVID-19 pandemic; responses from 21 supply chain and operations 
managers from this sector will be analysed utilising descriptive statistics and covariance. The major contri‑
bution of this work is the uncovering of the relationships between these three, currently disparate theories.

2.  Research background and literature review

Behavioural economics is a field that acknowledges how human decision-making is influenced by cogni‑
tive biases and emotions, often leading to deviations from purely rational models. These factors can 
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significantly impact supply chain management (SCM) decisions, particularly under disruptive conditions. 
Although behavioural economics has recently been applied to business-centric decision-making, much of 
the current understanding remains focused on empirical factors, such as cost, asset availability, and other 
supply chain parameters. Consequently, the full rationale behind SCM decisions, especially in the context 
of disruptions, remains underexplored. Gaining a deeper understanding of the human rationale behind 
supply chain disruption management (SCDM) decisions would enable academics to provide more com‑
prehensive explanations of these decisions. This, in turn, could lead to the development of new 
decision-making models that practitioners can adopt, ultimately enhancing supply chain performance 
during disruptive events (Tokar, 2010). For instance, empirical evidence from UK manufacturing SMEs 
illustrates how internet-enabled integration supports decision-making and performance improvement 
under such conditions (Fatorachian et  al., 2013).

Organizational culture, on the other hand, encompasses the shared values, norms, and beliefs that guide 
decision-making within a company (Schein, 2010). Cultural factors not only influence how an organization 
responds to supply chain disruptions but also shape interactions between employees, managers, and the 
organization as a whole. These interactions establish the attitudes, beliefs, and behaviours deemed acceptable 
within the organization, which, in turn, impact business-centric decision-making processes at both individual 
and group levels. Understanding the interplay between organizational culture and SCDM decisions is crucial, 
as it provides insights into the reasoning behind specific decisions made during disruptions, including those 
related to inventory management, sourcing strategies, and risk mitigation. As emphasized earlier, incorporat‑
ing these human components into decision-making frameworks has the potential to improve supply chain 
performance, particularly in response to large-scale disruptions such as the COVID-19 pandemic.

The next section of the literature review explores the current state of knowledge surrounding the 
concepts related to the research questions.

2.1.  Supply chain disruption management- current state of knowledge

The COVID-19 pandemic had a profound impact on both the demand and supply sides of supply chains, 
and extensive literature has explored these effects (Aday & Aday, 2020; Alexander et  al., 2022; Al-Mansour 
& Al-Ajmi, 2020; de Souza et  al., 2022; El Baz & Ruel, 2021; Graham et  al., 2020; Kähkönen et  al., 2023; 
Liu et  al., 2021; Moosavi et  al., 2022; Nikolopoulos et  al., 2021; Novoszel & Wakolbinger, 2022; Plaisance, 
2024; Rejeb et  al., 2022; Roscoe et  al., 2022; Sharma et  al., 2022; Singh et  al., 2021). COVID-19 was 
regarded as a ‘black swan event’, or a ‘super disruption’ due to three defining characteristics: it was a 
long-term, unpredictable disruption that exists, simultaneously, internally and externally, both up- and 
down-stream. Additionally, COVID-19 was unprecedented in terms of its scale, scope, and pace of prop‑
agation, with swift changes at the macro-level creating more complex interactions between supply chain 
members; this made the necessary function of avoiding food scarcity much more difficult within the 
food supply chain (Ambrogio et  al., 2022; Arunprasad et  al., 2022; de Souza et  al., 2022; El Baz & Ruel, 
2021; Hohenstein, 2022; Ivanov, 2021; Kähkönen et al., 2023; Moosavi et al., 2022; Novoszel & Wakolbinger, 
2022; Remko, 2020; Roscoe et  al., 2022; Sharma et  al., 2022; Singh et  al., 2021).

On the demand side, three significant shifts emerged during the pandemic. Firstly, stockpiling, panic 
buying, and hoarding became prevalent as consumers rushed to secure essential items like toilet paper, 

Table 1.  Research objectives, questions, and sub-questions.
Research objective Research question Sub-question

Understand the Relationship Between 
Behavioural Economics and SCDM

What levels of Risk did SC Members Perceive 
in their SCDM Strategies?

What SCDM strategies were implemented and 
when?

How much risk was perceived in each of these 
strategies when they were implemented?

How did their Risk and Loss Aversion Change 
throughout the Pandemic?

How willing were they to take personal risks 
throughout the pandemic?

How willing were they to take work-related 
‘gambles’ throughout the pandemic?

Understand the Relationship Between 
Organisational Culture and SCDM

How did the organisation’s culture and 
decision-making change from a quantitative 
point of view?

From an individual, quantitative perspective, how 
has the organisation’s culture and decision 
making changed throughout COVID-19?
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soap, and non-perishables, resulting in demand volatility and supply chain disruptions. Secondly, increased 
customer anxiety due to factors such as rising unemployment, economic recession, and fears of food 
supply disruptions led to unpredictable demand patterns. Thirdly, the pandemic accelerated the shift to 
online and omni-channel shopping, altering consumer behaviour and challenging traditional supply 
chain models (Aday & Aday, 2020; Al-Mansour & Al-Ajmi, 2020; Ambrogio et  al., 2022; El Baz & Ruel, 2021; 
Hobbs, 2020; Ivanov, 2022; Ivanov & Das, 2020; Končar et  al., 2020; Liu et  al., 2021; Nekmahmud, 2024; 
Novoszel & Wakolbinger, 2022; Remko, 2020; Roni et  al., 2022; Roscoe et  al., 2022; Sarkis, 2020; Sharma 
et  al., 2022; Singh et  al., 2021). On the supply side, lockdowns and travel restrictions disrupted supply 
chains in two critical ways. The UK, heavily reliant on foreign suppliers for its food supply, experienced 
the consequences of global travel and trade restrictions. This dependence made it particularly vulnerable 
to disruptions in its grocery supply chain. Additionally, labour shortages were widespread due to isola‑
tion measures and illness, impacting the operational capabilities of the value chain, from harvesting and 
processing to manufacturing and distribution (Abdullah et  al., 2021; Aday & Aday, 2020; Al-Mansour & 
Al-Ajmi, 2020; Ambrogio et al., 2022; Atkinson et al., 2020; Baghersad & Zobel, 2021; Donthu & Gustafsson, 
2020; Food and Agricultural Organization of the United Nations [FAOUN], 2020; Han et  al., 2021; Ivanov, 
2022; Khan et  al., 2022; Kumar et  al., 2021; Liu et  al., 2021; Love et  al., 2021; Lowe et  al., 2021; Mollenkopf 
et  al., 2021; Nikolopoulos et  al., 2021; Novoszel & Wakolbinger, 2022; Rahman et  al., 2021; Roscoe et  al., 
2022; Sarkis, 2020; Sharma et  al., 2022; Singh et  al., 2021; Xu et  al., 2020; Yang & Han, 2021). Separately, 
communication breakdowns between public and private entities further exacerbated the supply chain 
challenges. Inaccurate, inconsistent, and overly reassuring information led to price increases, resource 
wastage, and uncoordinated responses to the pandemic, hindering effective crisis management (Altig 
et  al., 2020; Atkinson et  al., 2020; Chang et  al., 2020; Donthu & Gustafsson, 2020; Eklund, 2021; Remko, 
2020; Tomlin & Wang, 2011; Yang & Han, 2021; Yoon et  al., 2020). Table 2 provides a summary of 
these risks.

To address these supply chain disruptions, researchers and practitioners have emphasized the impor‑
tance of robust risk management strategies, supply chain resilience, and improved communication and 
collaboration between government bodies, private enterprises, and the public. Lessons learned from the 
COVID-19 pandemic have underscored the need for adaptable and agile supply chains capable of 
responding to unexpected shocks, fostering greater collaboration and information sharing among stake‑
holders, and implementing technology-driven solutions to enhance supply chain visibility and efficiency.

Of special interest to this work is the grocery/FMCG supply chain, due to its general importance and 
contribution to the economy and the stability of daily life for the everyday person. Aside from its criti‑
cality, the grocery and FMCG sectors were among the few industries allowed to operate ‘as normal’ 
throughout the pandemic. Considering this, the literature has highlighted a few critical contradicting 
priorities that negatively impacted firms’ responses to the pandemic (Bode & MacDonald, 2017; de Souza 
et  al., 2022; Hobbs, 2020; Kumar et  al., 2021; Mollenkopf et  al., 2021; Rejeb et  al., 2022; Remko, 2020; 
Saleheen & Habib, 2022; Sharma et  al., 2022 ; Singh et  al., 2021). (1) Cost Efficiencies Versus Supply Chain 
Agility- the UK grocery supply chain primarily competes on costs; however, the pandemic (and other 
SCDs) mandate that the supply chain be more agile in order to cope with variations in demand and 
supply (de Souza et  al., 2022; Graham et  al., 2020; Hobbs, 2020; Hong & Kochar, 2020; Ivanov, 2021; 
Jabbarzadeh et  al., 2018; Kumar et  al., 2021; Rejeb et  al., 2022; Sarkis, 2020; Sharma et  al., 2022). (2) 
Globalisation Versus Localisation- the UK food supply chain is heavily dependent on foreign merchants 
to bolster food security, particularly in terms of fruit and vegetables, meaning that globalised supply 

Table 2.  Different risks induced by COVID-19.
Demand-side risks Supply-side risks Miscellaneous

•	 Stockpiling, panic buying, hoarding (i.e. 
toilet paper, soap, baking items, 
non-perishables, frozen foods)

•	 Increased volatility in demand due to 
customer anxieties (i.e. increasing 
unemployment, economic recession, and 
feared disruptions to food supply)

•	 Sudden shift to online and omni-channel 
shopping (although ongoing for the last 
10 years, accelerated during pandemic)

•	 Lockdowns caused many issues.
•	 Travel/trade restrictions (heavily 

impacted the UK grocery supply chain, 
due to high reliance on foreign 
merchants to bolster supply)

•	 Labour shortages due to isolation 
measures/ illness leading to absenteeism 
(impacted value chain’s capabilities- 
particularly at the harvesting, processing/ 
manufacturing, and distribution stages)

•	 Significant communication errors between 
public and private entities- in terms of 
inaccuracy, inconsistency, and 
over-reassurance.

•	 Led to price increases, wasted resources, 
and uncoordinated responses to the 
pandemic.
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chains are very common. This mandates increasing the length and complexity of the supply chain, which 
makes it more susceptible to blockages and deadlocks. Firms are also facing pressure to ‘localise’ their 
supply chains as it promotes urban-rural linkages, self-reliance, environmental conditions, and food qual‑
ity; however, others indicate that this could reduce reliability, increase prices, and wouldn’t be beneficial 
towards improving self-reliance due to seasonality, crop cycles, and other concerns (Aday & Aday, 2020; 
de Souza et  al., 2022; Graham et  al., 2020; Hobbs, 2020; Hohenstein, 2022; Hong & Kochar, 2020; Ivanov 
& Das, 2020; Kumar et  al., 2021; Mollenkopf et  al., 2021; Nikolopoulos et  al., 2021; Remko, 2020; Sarkis, 
2020; Sharma et  al., 2022).

(3) Food Safety Versus Human Safety- despite minimal concerns of the virus being propagated through 
food, product recalls were abundant during the pandemic; government regulations are more focused on 
pathogen-related food safety, leaving firms to their own devices regarding pathogen-related human 
safety. However, high value commodities are highly labour-intensive and are heavily impacted by absen‑
teeism; this made the balancing of food and worker safety a core activity throughout the pandemic 
(Aday & Aday, 2020; de Souza et  al., 2022; Hobbs, 2020 (B); Kumar et  al., 2021; Mollenkopf et  al., 2021; 
Sharma et  al., 2022). (4) Political Instability Versus Environmental Sustainability- Brexit and other situa‑
tions involving political and civil unrest resulted in a reduced ability to acquire labour as well as import 
and export goods, which had severe consequences for the stability of the food supply. Sarkis (2020) 
relate such instabilities to sustainability, arguing that COVID-19 is further evidence of the three pillars of 
sustainability- economic conditions, environmental sustainability, and social climate; they expand on this 
by stating that the economic conditions have been severe, while the social environment was turbulent, 
subsequently producing mixed results concerning the physical environment (Sarkis, 2020). Holistically, 
this mandates the balancing of political/ social instability, whilst also maintaining a steady food supply, 
and avoiding the causation of undue environmental harm (Aday & Aday, 2020; Al-Mansour & Al-Ajmi, 
2020; de Souza et  al., 2022; Jabbarzadeh et  al., 2018; Kumar et  al., 2023; Moosavi et  al., 2022; Rejeb et  al., 
2022; Sarkis, 2020; Sharma et  al., 2022).

2.2.  Behavioural economics- current state of knowledge

Much of the current literature explores behavioural economics concepts in relation to specific aspects of 
SCM, such as prospect theory, risk/ loss aversion, heuristics/ bounded rationality, emotion/ ambiguity/ 
other factors, transaction cost economics, behavioural operations/ theory of the firm, and miscellaneous 
concepts. For instance, Wu et  al. (2010) explored the role risk aversion plays in decisions related to sup‑
ply contracts, where they found that the optimal strategy was dependent on supply chain system param‑
eters, such as costs and selling/ option prices, as well as risk aversion, which is still seldom reported on 
in the literature today, where risk aversion was negatively correlated with the number of options exer‑
cised (Wu et  al., 2010). Similarly, others argue that the interrelationships between risk aversion levels and 
risk attitudes of lenders heavily impacted the terms and agreements of their business arrangements (i.e. 
contracts) (Fahimnia et  al., 2019). Moreover, Shen et  al., 2011 explored these concepts in the context of 
manufacturing firms, where they found that loss-averse manufacturers behave differently, and in a more 
complex way than risk-neutral or risk-averse ones; loss-averse manufacturers order larger quantities in 
advance when demand or supply prices become more uncertain) (Shen et  al., 2011). Furthermore, Xu 
et  al. (2019) found that loss averse retailers don’t normally purchase options under uncertainty, in favour 
of replenishing stock; when shortage costs aren’t considered, loss averse retailers that become more loss 
averse under uncertain circumstances should purchase fewer options to reduce potential losses, which 
can vary among loss averse retailers when shortage costs are accounted for (Xu et  al., 2019).

On the topic of bounded rationality and bipolarity in operational decision-making, Yang et  al. (2021), 
utilised the COVID-19 pandemic to explore behavioural causes of the bullwhip effect, finding that risk 
aversion, loss aversion, prospect theory, among other concepts all play a considerable role in its occur‑
rence (Goudarzi et  al., 2023; Yang et  al., 2021). Adding to this discussion, some authors have explored 
the role of bounded rationality, decoupling, and other behavioural economics concepts (i.e. heuristics, 
biases, and decision-maker characteristics) in the implementation of Big Data Analytics, Predictive 
Maintenance Work Systems, and other Industry 4.0- supported technologies, finding that all behavioural 
concepts significantly impacted implementation efforts (Kalaitzi & Tsolakis, 2022; Taqi et  al., 2023; van 
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Oudenhoven et  al., 2023). ; On the other hand, Bitsch and Hanf (2022) explore the impact of behavioural 
factors on supplier relations, highlighting the importance of non-empirical factors in relation to 
business-centric decisions generally, supply chain management, and supplier relationship management 
(Bitsch and Hanf, 2022). Finally, the literature points out a heuristic applicable to the COVID-19 pan‑
demic- that the disruption would occur ‘somewhere else’ and not affect them; when optimism is taken 
to an extreme, it can be detrimental to the organisation, which was observed among practitioners 
throughout the pandemic (Altig et al., 2020; Atkinson et al., 2020; Chang et al., 2020; Donthu & Gustafsson, 
2020; Eklund, 2021; Yang & Han, 2021).

Regarding the topics of emotions, ambiguity, and other factors, it has been widely acknowledged that 
humans behave wildly differently based on their emotional state, and that any form of crisis will be 
highly influential in this regard, particularly within the context of a disruption on the scale and scope of 
COVID-19. For instance, Campos-Vazquez and Cuilty (2014) among others, studied the role of emotions 
on risk aversion, finding that sadder people are more risk averse, and that angry people are less sensitive 
to loss aversion (Campos-Vazquez & Cuilty, 2014; Savage, 2019; Wang et  al., 2017). Similarly, Petrocchi 
et  al. (2022) found that distress, ambiguity, and risk aversion increased the perceived utility of the lock‑
downs, and that, in contrast to much of the literature, worry wasn’t associated with increased risk aver‑
sion (Petrocchi et  al., 2022). Wang et  al. (2017) add to this through their discussion of the impact of 
national culture on how loss aversion is experienced, finding that loss aversion is experienced differently 
due to differences in emotional regulation and expression (Wang et  al., 2017). On the other hand, Young 
et  al. (2012) identified time pressures as a factor towards the making of poor decisions (Young et  al., 
2012). Of more direct interest to this paper is the work by Roscoe et  al. (2022), who found that mana‑
gerial decision-making rationales are impacted by the mobility of SC assets and managerial perceptions 
of risk, and that multiple logics are likely to be utilised simultaneously (Roscoe et  al., 2022). Otherwise, 
much of the literature discusses the role of these and other factors, and their impact on the loss/ risk 
aversion of the general population, both within and outside the context of COVID-19 (Kluwe-Schiavon 
et  al., 2021).

In the current state of knowledge, much of the focus regarding Transaction Cost Economics is on 
different ‘views’ of TCE (i.e. responsiveness versus efficiency views), and control mechanisms that manage 
cost efficiencies (Emery & Marques, 2011; Wang & Wei, 2007). However, TCE is criticised for a number of 
reasons, such as inaccurate predictions of actual SC behaviours (i.e. TCE assumes adversarial relationships 
between SC partners that leads to the accumulation of inventory, whereas most SC partners rely on 
collaboration to keep inventory buffers low and to maintain efficiency), not going far enough to explain 
human elements of SC decision making (i.e. reference prices are highly predictive of loss averse and risk 
averse behaviour; personal aspirations and psychological adoption levels, based on the sellers’ initial 
price offering, are not considered under TCE), and the lack of general applicability of the concept as a 
whole (with only a small subset of the theory’s principles being practically adopted) (Emery & Marques, 
2011; Ketokivi & Mahoney, 2020; Richey et  al., 2022; Wong et  al., 2021).

Numerous authors have produced overarching literature reviews concerning behavioural operations/ 
behavioural theory of the firm, in several contexts (i.e. inventory management, operations management, 
information sharing, and supply chain management); literature reviews were the most commonly utilised 
method on this topic, with very little in the way of empirical research, particularly as it relates to 
COVID-19. The majority of these reviews consolidate findings surrounding three core areas: (1) cognitive 
limitations, bounded rationality, risk attitudes, and bipolarity in operational decision-making; (2) 
buyer-supplier relationships, through the lenses of power, trust, and both; (3) diverse supply chain man‑
agement topics (i.e. green supply chain management, SC integration, strategic alliances) (Fahimnia et  al., 
2019; Goudarzi et  al., 2023; Liu et  al., 2019; Nunes et  al., 2021; Paul et  al., 2021; Perera et  al., 2020; 
White, 2016).

Regarding the role of cognitive limitations and perceptions of risk-laden decisions, Zona (2012), exam‑
ined corporate expenditure through the lens of executive decision making, where they found that exec‑
utives are risk averse under times of crisis, and that their decision making is also affected by the level 
of available slack resources, in addition to prospect theory, and other such concepts (Zona, 2012). There 
are also other works exploring bounded rationality, risk attitudes, and bipolarity in decision-making from 
the perspective of the firm, with their findings being related to subjects from the bullwhip effect to 
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supply chain viability (de Vries et  al., 2022; Lusiantoro et  al., 2022; Sawik & Sawik, 2024; Yamini & 
Gajanand, 2022; Yang et  al., 2021) Concerning buyer-supplier relationships, Tsanos et  al. (2014), argue 
that trust enables collaborators to worry less about shortcomings induced by their bounded rationality 
(Sahu et  al., 2022, Tsanos et  al., 2014). Additionally, within the context of a demand-side supply chain 
disruption, Zhai et  al. (2022) highlighted the importance/ influence of the disruption itself and the power 
structures that compose the supply chain on service level, production, and optimal pricing decisions 
(Zhai et  al., 2022). Other works in this area explore the roles of justice and power in supplier relation‑
ships (Alghababsheh et  al., 2023), and highlight the complexity of supplier segmentation decisions 
(Shiralkar et  al., 2023). Miscellaneous articles concerning behavioural operations encompass discussions 
of sustainable SCM and corporate social responsibility (Kumar et  al., 2023; Nunes et  al., 2021; Zheng 
et  al., 2021), the support of NGOs (Asogwa et  al., 2023), the development of the ‘new normal’ 
post-COVID-19 (Alexander et  al., 2022), and the implementation of green practices and smart technolo‑
gies as a recovery strategy (Khan et  al., 2022).

Table 3 provides a summary of the behavioural economics concepts and their connections to SCDM, 
as outlined by the current state of knowledge, and discussed above.

2.3.  Organisational culture—current state of knowledge

Organisational culture has been studied in innumerable contexts, with much work in recent years dis‑
cussing the role of organisational culture in (1) risk management (including risk cultures and appetites), 
(2) COVID-19 and organisational survival (including work-from-home practices, organisational change and 
learning, OCB and organisational empathy, and Industry 4.0/ digitalisation), (3) organisational/ operations 
management (including innovation, strategy/practices/ effectiveness, and total quality management), and 
(4) supply chain management (including sustainable SCM), and (5) behavioural economics. Despite the 
work done in these areas, applications to remain rather scant (Permatasari & Mahyuni, 2022).

Firstly, on the topic of enterprise risk management, Kimbrough and Componation (2009) associated 
‘organic cultures’ with successful implementation of the concept (Kimbrough & Componation, 2009). On 
the other hand, Stephens et  al. (2022) uncovered a positive and significant relationship between market 
performance and supply chain disruption orientation, pointing out the importance of organisational cul‑
ture in developing a disruption orientation (Stephens et  al., 2022). Whereas Azizi and Rowlands (2018), 
particularly in the context of IT risk management, discuss how culture acts as a contextual factor that 
either hinders or supports knowledge and sharing and capture mechanisms (Azizi & Rowlands, 2018). 
While Griffith et  al. (2010) explored safety cultures through the linking of definitions of organisational 
culture to definitions of enterprise risk management, Neal et  al. (2012) assessed factors that contribute 
to the development of a food safety culture, finding that the interview process can be used to identify 
individual employees’ commitment to food safety (Griffith et  al., 2010; Neal et  al., 2012). Aside from these 
general applications, many authors have discussed the role of organisational culture in developing a risk 
culture, the importance of having a well-developed risk culture, and the impact of risk cultures and 
appetites on supply chain performance (Alrobaish et  al., 2022; Chen et  al., 2019; COSO, 2020; Kumar & 
Anbanandam, 2020; Schulman, 2020; Som & Anyigba, 2022; Whiteside & Dani, 2020).

Secondly, the topic of COVID-19 and organisational survival, numerous authors explored the impact 
of work-from-home, organisational change and learning, organisational citizenship behaviour and organ‑
isational empathy, and Industry 4.0/ digitalisation. Regarding work-from-home adoption during the pan‑
demic, numerous authors have discussed (1) culture’s impact on the adoption of work-from-home 
practices (Singh & Kumar, 2020), (2) the nature of trust disruption and preservation under these new 
conditions (Panteli et  al., 2023) the nature of changes induced by the pandemic and work-from-home 
practices (where most changes were transformational and necessary in nature) (Nyamunda, 2022), (3) the 
impact of remote work on behavioural patterns and organisational commitment (Machaczka & Stopa, 
2022), (4) the complexity of leading remotely, different approaches to supporting employees, and 
antecedents to crisis leadership (Balasubramanian & Fernandes, 2022; Krehl & Buttgen, 2022; Yue & 
Walden, 2023). Past works on the topic of organisational change and learning primarily focus on planned 
organisational change and the development of sub-cultural clusters (Ogbonna & Harris, 2002, 2015), 
whereas the recent literature tends to focus more on unplanned cultural changes (or changes induced 



8 C. SMITH AND H. FATORACHIAN

by external circumstances) (Spicer, 2020), the impact of organisational learning on employee resilience 
(Blaique et  al., 2023), the development of new cultures based on changes to training methodologies 
(Mikolajczyk, 2022), and the development of a risk management culture based on current knowledge 
management practices (Ali et  al., 2023).

Table 3. E xplorations of behavioural economics concepts in relation to SC(D)M.
Behavioural 
economics 
concepts Areas of discussion Citations

Prospect Theory, 
Risk/ Loss 
Aversion

•	 Contract Management-SC parameters and risk aversion found to 
both play roles in the options exercised.

•	 Loss averse manufacturing firms behave differently and in more 
complex ways than risk neutral and risk averse ones.

•	 Loss averse retailers don’t purchase options under uncertainty; loss 
averse retailers become more loss averse under uncertainty.

•	 Miscellaneous- CEO productivity, HR utilisation of nudges, farmer’s 
financing decisions

•	 Non-Commercial Applications 🡪 Customer’s risk aversion impact on 
SCM, how behavioural economic concepts impacted compliance 
with lockdowns, online food shopping motivations, how nudges can 
be utilised by governments to control consumer and business 
behaviour, how loss aversion can be utilised by governments to 
influence economic performance

COSO (2020); Fahimnia et  al. (2019); McDonald 
(2017); Roni et  al. (2022); Shen et  al. (2011); 
Wang and Wang (2018); Wang et  al. (2022); 
Wu et  al. (2010); Xu et  al. (2019); Yan et  al. 
(2020)

Heuristics and 
Bounded 
Rationality

•	 SC relationships- bullwhip effect is an example of bounded 
rationality manifesting itself.

•	 Implementation of Industry 4.0 technologies and Predictive 
Maintenance Work Systems

•	 Example of Heuristics applicable to COVID

Altig et  al. (2020); Atkinson et  al. (2020); Bitsch 
and Hanf (2022); Chang et  al. (2020); 
Donthu and Gustafsson (2020); Eklund 
(2021); Goudarzi et  al. (2023); Kalaitzi and 
Tsolakis (2022); Taqi et  al. (2023); van 
Oudenhoven et  al. (2023); Yang and Han 
(2021); Yang et  al. (2021

Emotion, 
Ambiguity, 
and Other 
Factors

•	 Sadder people are more risk averse, angry people are less sensitive 
to loss aversion.

•	 Risk aversion increased the perceived utility of the lockdowns, worry 
was not associated with increased risk aversion.

•	 National culture impacts loss aversion, due to differences in 
emotional regulation and expression.

•	 Time pressures result in hastily made decisions; Managerial 
decision-making rationales are influenced by SC parameters and 
perceptions of risk; multiple decision-making logics are being 
utilised at the same time.

•	 Non-Commercial Applications 🡪 Likelihood of compliance with 
social distancing guidelines, risk aversion levels are variable 
dependent on proximity to COVID-19, risk and loss aversion are 
subject to change given negative changes/ experiences, Loss 
aversion did not replicate under pandemic conditions

Campos-Vazquez and Cuilty (2014); 
Kluwe-Schiavon et  al. (2021); Petrocchi et  al. 
(2022); Roscoe et  al. (2022); Savage (2019); 
Wang et  al. (2017); Young et  al. (2012)

Transaction Cost 
Economics

•	 Different views of TCE
•	 TCE is criticised due to its inability to accurately predict decisions 

under various circumstances, it does not go far enough in 
explaining the human elements of decision making, and it hasn’t 
been adequately adopted on a practical level.

Emery and Marques (2011); Ketokivi and 
Mahoney (2020); Richey et  al. (2022); Wang 
and Wei (2007); Wong et  al. (2021)

Behavioural 
Operations/ 
Theory of the 
Firm

•	 Literature reviews dominated this area- historical analyses, focal 
points, and differentiation of focus over time.

•	 Cognitive shortcomings, bounded rationality, risk attitudes, and 
bipolarity in operational decision-making

•	 Buyer-Supplier relationships- trust and power
•	 Misc SCM topics- Green SCM, SC integration, strategic alliances

Alexander et  al. (2022); Alghababsheh et  al. 
(2023); de Vries et  al. (2022); Fahimnia et  al. 
(2019); Goudarzi et  al. (2023); Khan et  al. 
(2022); Kumar et  al. (2023); Liu et  al. (2019); 
Lusiantoro et  al. (2022); Nunes et  al. (2021); 
Paul et  al. (2021); Perera et  al. (2020); Sahu 
et  al. (2022); Sawik and Sawik (2024); 
Shiralkar et  al. (2023); Tsanos et  al. (2014); 
White (2016); Yamini and Gajanand (2022); 
Yang et  al. (2021); Zhai et  al. (2022); Zheng 
et  al. (2021); Zona (2012)

Miscellaneous •	 Inductive research exploring roles of human factors in decision 
making.

•	 Operational, behavioural, disruption, and technological factors all 
impacted the perishable food supply chain- but behavioural and 
disruption factors were most relevant to COVID-19.

•	 Historical analyses of the discipline
•	 Examination of responses to financial crisis through the lens of 

behavioural economics.
•	 Examination of financial market under COVID and Brexit- utilised 

behavioural economic concepts to explain risk-taking behaviour 
among investors- all concepts used were determined to be significant.

Burd (2010); Kirchoff et  al. (2016); McDonald 
(2009); Paterson et  al. (2024); Sharma et  al. 
(2022)
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A smaller subset of the literature focused on the development of Organisational Citizenship Behaviours 
(OCBs) among employees, the influence of OCBs on performance (Widarko & Anwarodin, 2022), the role 
of organisational gratitude in crisis self-efficacy (Ni et  al., 2022), and culture’s effects on the levels of 
organisational empathy experienced during times of crisis (Yim & Park, 2021). On the other hand, a 
larger portion of the literature has discussed organisational culture in the context of digitalisation, par‑
ticularly in relation to Industry 4.0-enabling technologies. For instance, Ajmal et  al. (2022) explored prac‑
tical changes made due to COVID-19, with digitalisation being discussed in depth (Ajmal et  al., 2022). 
Spieske and Birkel (2021) explored how risk management cultures can be supported by Industry 4.0, 
whereas Gupta et  al. (2022) discussed the development of human resources to support digitalisation 
efforts, as well as organisational factors, behavioural factors, and technical factors, that contribute to the 
supply chain’s capacity for digitalisation (Gupta et  al., 2022; Spieske & Birkel, 2021). Similarly, Alamsjah 
and Yunus (2022) identified ambidexterity (in terms of organisational culture and supply chain agility) as 
the most critical success factor underlying digitalisation (Alamsjah & Yunus, 2022). Other authors explored 
specific technologies that would be useful adopt, given disruptive supply chain conditions (given either 
new collaborative efforts (Dubey et  al., 2019), or COVID-19 (Galanakis et  al., 2021)). Lastly, two authors 
explored factors impacting the adoption of eSCM technologies, with Liu et  al. (2010) identifying institu‑
tional pressures and flexibility-versus-control orientation as impacting adoption intentions (Liu et  al., 
2010), and Kalaitzi and Tsolakis (2022) identified the organisation’s strategic goals, structure, and culture 
as impacting their ability to adopt supply chain analytics (Kalaitzi & Tsolakis, 2022).

On the other hand, operations and organisational management generally has also been a common 
topic of conversation in the literature, with innovation, general organisational management, and Total 
Quality Management (TQM) being discussed. Regarding innovation, most of the focus has been on iden‑
tifying how culture, and specific factors within the organisation, support innovative practices. For instance, 
Hamdan and Alheet (2020) argue that organisational cultures that are supportive of new and creative 
ideas, encourage employee participation in decision making, which supports the generation of innova‑
tiveness at every level of the organisation (Hamdan & Alheet, 2020). Alternatively, Riivari et  al. (2012) 
found that behavioural innovativeness established by the organisation encourages the development of 
an innovative culture; Scaliza et  al. (2022) found that ‘adhocracy cultures’ are conducive to improving 
innovative performance (Riivari et  al., 2012; Scaliza et  al., 2022). Furthermore, Wiewiora et  al. (2014) found 
that market-type characteristics were associated with decreased trust in employees and explicit forms of 
knowledge-sharing (and thus, were a detriment to innovation) (Wiewiora et  al., 2014). Other authors 
have explored the relationship between culture and organisational management more generally, finding 
that corporate strategies (Hughes, 1999), management practices (Braunscheidel et al., 2010), performance, 
and organisational effectiveness (Naveed et  al., 2022), are all related to organisational culture. Similarly, 
the TQM literature also seeks to answer how different types of organisational culture, and the alignment 
of culture with TQM principles, support the firms’ ability/ willingness to engage in TQM (Tomic et al., 2017).

Concerning SCM, several authors have discussed the antecedents of supply chain performance and 
resilience, finding that organisational culture, and more specifically changes to organisational culture, 
played a significant role (Ali et  al., 2021; Braunscheidel et  al., 2010; Eriksson & Hallberg, 2022; Nikookar 
& Yanadori, 2022; Zanon et  al., 2021). Cadden et  al. (2010), among others, further the application of 
organisational culture to supply chain management, through an exploration of the literature, where they 
find that, at the supplier selection, development, and evaluation stages of collaboration, ensuring cultural 
fit between the participating organisations, such that trust, commitment, adaptability, and communica‑
tion are aligned (i.e. a strong culture of shared beliefs, values, and norms), is a crucial component of 
ensuring enhanced supply chain performance (Belhadi et  al., 2021; Cadden et  al., 2010; Konstantinou 
et  al., 2021; Lu et  al., 2016; Rees, 1994; Wang & Dyball, 2019; Wiewiora et  al., 2014; Winklhofer et  al., 
2006). These ideas are clarified by Cadden et  al. (2013), who find that in situations involving just two 
firms, cultural fit is a stronger predictor of supply chain performance; overall, cultural fit is significant, but 
might not be indicative of successful outcomes being achieved when a multitude of suppliers and cul‑
tures are involved (Cadden et  al., 2013). Separately, Hult et  al. (2007) and Hardcopf et  al. (2021) argue 
that supply chains are leaner and more flexible, and also show more readiness and capability to adapt 
to the external environment when they adopt developmental cultures that encourage knowledge devel‑
opment and competitiveness (Hardcopf et  al., 2021; Hult et  al., 2007). The topic of sustainable SCM was 
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also widely discussed in the literature, with many authors exploring how culture impacts implementation 
efforts (Hong et  al., 2022; Lazar et  al., 2022; Rizzi et  al., 2023). Others discuss the roles of ‘green human 
resource management’ (Al-Swidi et  al., 2021; Roscoe et  al., 2019), normative commitment (Lazar et  al., 
2022), and managerial effectiveness in communicating sustainability awareness (Ketprapakorn & 
Kantabutra, 2022; Negi & Dangwal, 2019).

Manetje and Martins (2009) explain how the organisation’s culture influences (and is influenced by) 
the behaviour and attitudes of its members, highlighting that practitioners do not behave in a vacuum; 
they further propose that employees’ commitment to the organisation, how leaders influence the organ‑
isation’s culture/how culture is instilled throughout the organisation, and the assumptions that are devel‑
oped, as problems are encountered and resolved, all result in employees developing new adaptive 
behaviours. These will then result in the generation of new values and beliefs throughout the firm 
(Manetje & Martins, 2009). Goudarzi et  al. (2023), also briefly discuss how more attention is being paid 
to the role of organisational and national culture in Behavioural Operations, particularly as it relates to 
contract performance and utilising behavioural approaches to reduce the bullwhip effect (Goudarzi et  al., 
2023). Furthermore, Yang et  al. (2021) and Permatasari and Mahyuni (2022) argue that it is highly import‑
ant for large organisations (where most operations occur), to consider learning, communication, and 
culture alongside the cognitive shortcuts of the human mind, due to the negative implications for oper‑
ational performance associated with limitations in these areas, particularly under Supply Chain Disruptions 
(Permatasari & Mahyuni, 2022; Yang et  al., 2021). Similarly, Behavioural Theory of the Firm has also been 
examined, where it was found that culture has an influential role in the development of work-based 
heuristics and reference points, as well as how loss and risk aversion are experienced and viewed within 
the firm, from both the perspectives of groups and the individuals that compose them (Augier & March, 
2008; Pennings & Leuthold, 2001; Savage, 2019)

Table 4 provides a summary of the organisational culture and its connections to SCDM, as outlined 
by the current state of knowledge, and discussed above.

2.4.  Criticisms of current state of knowledge

Behavioural Economics has long been applied to consumers and the general population, with the aim 
being to guide their decisions (Fahimnia et  al., 2019; Nekmahmud, 2024; Paterson et  al., 2024; Roni et  al., 
2022). Despite recent strides in the application of behavioural economic concepts to supply chain man‑
agement decisions, research regarding behavioural operations tends to focus on particular areas of oper‑
ations management (AlMazrouei & Zacca, 2022; Augier, 2004), with limited extension to supply chain 
management, and even less application to SCDM, with Fahimnia et  al. (2019) only citing 3 articles related 
to SCDM in their extensive literature review regarding behavioural operations (Fahimnia et  al., 2019). 
There has been some application of bounded rationality to SCM, but the authors often portray the con‑
cept as having limits, such as Li et  al. (2020) implying that managers are less boundedly rational than 
their subordinates, and thus, can manage ‘other people’s irrational decisions’ to exploit them for commer‑
cial growth (Li et  al., 2020). While TCE does begin to link behavioural concepts to supply-chain-centric 
decision-making, it is more focused on external contingencies impacting costs, as opposed to explaining 
internal decision-making processes, which limits is applicability (Liu et  al., 2010). TCE also faces issues of 
not being able to predict firm behaviour in terms of willingness to combine resources and collaborate 
to achieve external effectiveness, and the utilisation of buffer inventories, certain governance structures, 
and networks (Richey et  al., 2022; Wang & Wei, 2007). Additionally, the field of behavioural economics/ 
operations is dominated by experimental approaches, equation modelling, and literature reviews; while 
these methods have provided solid foundations, they encounter issues of incomplete explanations of 
real-world behaviour, particularly when compared with the rich findings of ethnographic/ other forms of 
observations of real-world settings (Pendleton et  al., 2019). Furthermore, the topic of inventory decisions 
is an over-represented area of supply chain decision making, when compared with the diverse range of 
decisions supply chain practitioners face; Supply Chain Disruptions are not commonly managed solely 
through inventory management, and other SCDM decisions deserve examination (Yamini & Gajanand, 2022).

Similarly, much of the literature is beginning to apply organisational culture to some aspects of 
SCM; however, national culture greatly overshadows discussions of organisational culture in all aspects 
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Table 4. E xplorations of organisational culture in relation to SC(D)M.
Topic Sub-topic Areas of discussion Citations

Risk Management, 
Culture, Appetite

Risk Management •	 Organic organisational cultures result in 
successful implementation of enterprise risk 
management.

•	 Culture is a contextual factor that impacts 
knowledge sharing and risk management 
mechanisms.

•	 Top management facilitates organisational culture 
and thus risk management activities.

Azizi and Rowlands (2018); 
Kimbrough and Componation 
(2009)

Safety/ Risk Cultures 
and SCD 
Orientation

•	 Exploration of ‘safety cultures’ and factors that 
contribute to their development.

•	 Risk cultures are shaped by organisational culture 
and greatly influence SC risk management.

•	 Supply chain disruption orientation had a positive 
impact on SC risk management performance.

Alrobaish et  al. (2022); Chen et  al. 
(2019); Griffith et  al. (2010); Kumar 
and Anbanandam (2020); 
Schulman (2020); Som and 
Anyigba (2022); Neal et  al. (2012); 
Stephens et  al. (2022); Whiteside 
and Dani (2020)

COVID-19 and 
Organisational 
Survival

Work From Home •	 Workers found they were happier when working 
from home, but new concerns of cybersecurity 
were encountered; work-life balance was a 
benefit or a concern to different workers.

•	 Work from home practices decrease creativity, 
innovativeness, motivation, etc.

•	 Work-home tensions, privacy/ security issues, 
shared workspaces, and the presence of others 
(or lack thereof) contributed to trust disruptions.

•	 Cultures supportive of work-from-home assisted 
with its adoption.

•	 Leading and supporting employees was highlighted 
as being more complex due to the pandemic.

Balasubramanian and Fernandes 
(2022); Krehl and Buttgen (2022); 
Machaczka and Stopa (2022); 
Nyamunda (2022); Panteli et  al. 
(2023); Singh and Kumar (2020); 
Spicer (2020); Yue and Walden 
(2023)

Organisational 
Change and 
Learning

•	 Organisational changes induced by the pandemic 
was mostly transformational, made out of 
necessity, and organisations are not likely to 
regress after making these changes.

•	 Organisational learning positively impacted 
employee resilience, psychological empowerment, 
and work engagement in the context of 
COVID-19.

•	 Role of cultural sub-clusters in planned 
organisational change.

•	 Knowledge-based activities are a precursor to the 
development of a ‘risk management culture’.

Ali et  al. (2023); Blaique et  al. (2023); 
Mikolajczyk (2022); Ogbonna and 
Harris (2002); Ogbonna and Harris 
(2015)

OCB and 
Organisational 
Empathy

•	 The use of High-Performance Work Systems 
positively impacted worker morale, performance, 
and overall, created a culture that was conducive 
to the building of Organisational Citizenship 
Behaviour (OCB).

•	 Motivation increases OCB, organisational culture 
doesn’t directly affect OCB, and that OCB has a 
direct impact on work performance.

•	 Encouraging ‘helping behaviour’ and emotional 
support encourages a ‘gratitude culture’, which 
improves crisis self-efficacy and employee wellbeing.

•	 Organisational culture has a significant effect on 
the levels of organisational empathy experienced 
during times of crisis.

Ni et  al. (2022); Widarko and 
Anwarodin (2022); Yim and Park 
(2021)

Industry 4.0 and 
Digitalisation

•	 How organisational culture changed as a result of 
practical changes, such as I4.0 implementation.

•	 How risk cultures can be supported by I4.0
•	 Readiness Index Framework to assist HR with the 

digitalisation of logistics.
•	 Ambidexterity (in terms of organisational culture 

and supply chain agility) as the most critical 
success factor underlying digitalisation.

•	 Collaborative efforts could be supported by Big 
Data Analytics due to their ability to account for 
differences in culture.

•	 Food safety culture combined with innovations 
could be beneficial for farmers and processors 
under COVID-19.

•	 Differing organisational cultures have different 
moderating effects on eSCM adoption.

•	 Supply Chain Analytics needs careful 
consideration of how it will fit with the 
organisation’s goals, structure, and culture.

Ajmal et  al. (2022); Alamsjah and 
Yunus (2022); Asamoah et  al. 
(2021); Dubey et  al. (2019); 
Galanakis et  al. (2021); Gupta 
et  al. (2022); Kalaitzi and Tsolakis 
(2022); Spieske and Birkel (2021)

(Continued)
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Topic Sub-topic Areas of discussion Citations

Organisational/ 
Operations 
Management

Innovation •	 Cultures that support new and creative ideas supports 
the innovativeness of the organisation through the 
encouragement of employee engagement.

•	 Behavioural innovativeness encourages the 
development of an innovative culture; ethical 
standards and practices can boost behavioural, 
strategic, and process innovativeness.

•	 ‘Adhocracy’ organisational cultures are more 
conducive to improving innovation performance.

•	 Organisational culture plays a significant role in 
knowledge sharing and trustworthiness in terms 
of project management between organisations

Hamdan and Alheet (2020); Riivari 
et  al. (2012); Scaliza et  al. (2022); 
Wiewiora et  al. (2014)

Strategy, Practices, 
and Effectiveness

•	 Strategic decisions are directly influenced by 
culture.

•	 Cultural values directly determine the practices 
adopted by firms; this results in different cultures 
performing differently.

•	 Establishing the link between culture and 
performance- culture must be known and 
adjustments need to be made in both areas 
continuously.

•	 Organisational culture positively impacts 
organisational effectiveness through enhanced 
perceptions of innovation.

Braunscheidel et  al. (2010); Hughes 
(1999); Naveed et  al. (2022)

Total Quality 
Management

•	 TQM programme and organisational culture need 
to be aligned.

•	 Organisational culture impacts firm willingness to 
make changes to enhance performance.

•	 Adhocratic cultures had a positive relationship 
with TQM.

Tomic et  al. (2017)

General SCM •	 Cultural changes that encourage the prioritisation 
of SC performance under COVID-19 are critical.

•	 Social capital, human capital, and managers’ 
cognitive abilities, all influenced supply chain 
visibility, responsiveness, flexibility, and thus SC 
resilience.

•	 At various stages of collaboration, ensuring 
cultural fit is a crucial component of ensuring 
enhanced SCM performance.

•	 Cultural fit is a stronger predictor of supply chain 
performance when only two firms are involved.

•	 Cultures of competitiveness and knowledge 
development are better able to offset the effects 
of the external environment.

•	 Lean SCM is most compatible with a 
‘developmental’ culture that values flexibility/
readiness.

Ali et  al. (2021); Belhadi et  al. (2021); 
Braunscheidel et  al. (2010); Cadden 
et  al. (2010); Cadden et  al. (2013); 
Eriksson and Hallberg (2022); 
Hardcopf et  al. (2021); Hult et  al. 
(2007); Konstantinou et  al. (2021); 
Lu et  al. (2016); Nikookar and 
Yanadori (2022); Rees (1994); Wang 
and Dyball (2019); Wiewiora et  al. 
(2014); Winklhofer et  al. (2006); 
Zanon et  al. (2021)

Sustainable SCM •	 National and organisational cultures impact SSCM 
adoption through impact on strategic choices, 
employee behaviours, and organisational 
effectiveness.

•	 Significant relationship between active 
organisational cultures and SSCM adoption.

•	 Strong positive correlations between SSCM adoption 
and cultures that encourage employee 
empowerment, bottom-up initiatives, and flexibility.

•	 Hierarchical cultures have a negative effect on 
successful SSCM implementation efforts, due to 
the people-centric nature of SSCM.

•	 Green human resource management is crucial to 
create a sustainability culture that encourages 
employee involvement and behaviour adjustments.

•	 Normative commitment and organisational 
culture have a positive impact on the SC’s ability 
to adopt more sustainable practices.

•	 Culture plays a mediating role in the relationship 
between managerial effectiveness and 
sustainability.

•	 Sustainability awareness should be integrated 
into the culture so that meaningful progress 
towards sustainability can be achieved.

•	 Leaders need to share and promote the values of 
the sustainability vision.

Al-Swidi et  al. (2021); Rizzi et  al. 
(2023); Hong et  al. (2022); 
Ketprapakorn and Kantabutra 
(2022); Lazar et  al. (2022); Negi 
and Dangwal (2019); Roscoe et  al. 
(2019)

Table 4.  Continued.

(Continued)
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of application to SCDM decisions and SCM in general (Alipour & Yaprak, 2022; El Baz et  al., 2022; Gupta 
& Gupta, 2019; Kitayama et  al., 2022; Li et  al., 2013; Perera et  al., 2020; Wang et  al., 2017; Wiewiora 
et  al., 2014; Yang et  al., 2021). Separately, leadership is another widely discussed topic in this theoret‑
ical realm; the initial discussions of leadership within the COVID-context were composed of reflections 
on leadership and the importance of appropriate leadership (Antonakis, 2021). Within the work-from-
home context, several authors explored the impact of different leadership styles on employee wellbe‑
ing and performance (Kloutsiniotis et  al., 2022; Koh et  al., 2022), and difficulties with showcasing 
leadership during the crisis (Stoker et  al., 2022). Alternatively, authors have explored crisis leadership 
in more depth, with Stern (2013) highlighting preparation, Forster et  al. (2020) highlighting transpar‑
ency, and Boin et  al. (2013) highlighting sensemaking, the orchestration of coordination, communica‑
tion, rendering accountability, and enhancing resilience as crucial components and activities of crisis 
leadership (Boin et  al., 2013; Forster et  al., 2020; Stern, 2013). Chingwena and Scheepers (2022), on the 
other hand, found that dramatic social change acts a meaningful mediator between various leadership 
styles and organisational adaptability; they also highlight the importance of intangible assets, such as 
an ability to learn or adapt, at the organisational and managerial levels (Chingwena & Scheepers, 
2022). Moreover, a minority of the work has also focused on gendered leadership, with Eichenauer 
et  al. (2022) finding that women need to display higher levels of communality than their male coun‑
terparts in order to score similarly on competence reports, and Wilson and Newstead (2022) highlight‑
ing lessons that could be learned from female heads of state, highlighting virtues that are crucial 
components of crisis leadership, such as humanity, justice, courage, wisdom, and transcendence 
(Eichenauer et  al., 2022; Wilson & Newstead, 2022). Otherwise, operations management within the 
focal firm, supplier selection, and supplier relationship management are the primary focal points, 
meaning that applications to SCDM specifically are scant (El Baz et  al., 2022; Gupta & Gupta, 2019; 
Permatasari & Mahyuni, 2022; Wiewiora et  al., 2014).

2.5.  Positioning the current study within the literature

While significant progress has been made in understanding the impact of digitalization and Industry 4.0 
technologies on supply chains, much of the existing research remains generalized and does not specifi‑
cally address the unique challenges of cold supply chains. Studies often focus on broad supply chain 
benefits, such as efficiency and sustainability, but overlook the behavioural and organizational dynamics 
influencing decision-making, particularly during disruptions (Verdouw et  al., 2016; Zhong et  al., 2017). 
Similarly, while behavioural economics and organizational culture have been explored in various business 

Table 4.  Continued.

Topic Sub-topic Areas of discussion Citations

Behavioural Economics •	 Practitioners don’t behave in a vacuum; 
commitment, leadership, and culture all result in 
different behaviours and new values/ beliefs 
throughout the firm.

•	 Increased attention on organisational and 
national culture’s impact on contract performance 
and utilising behavioural approaches to reduce 
the bullwhip effect.

•	 Learning, communication, and culture are all crucial 
to consider alongside the cognitive shortcuts of the 
human mind, particularly under SCDs.

•	 BTOF is influenced by organisational culture.
•	 Preferences and risk aversion are highly 

influenced by behaviours manifested due to 
organisational culture.

•	 Organisational culture affected managerial 
decision making.

•	 Organisational culture has an influential role in the 
development of work-based heuristics and reference 
points, as well as how loss and risk aversion are 
experienced and viewed within the firm.

•	 Decision making attitudes, national cultures, and 
organisational culture all play significant roles in 
R&D investment decisions.

Augier and March (2008); Goudarzi 
et  al. (2023); Manetje and Martins 
(2009); Pennings and Leuthold 
(2001); Savage (2019); Yang et  al. 
(2021)
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contexts, their application to Supply Chain Disruption Management (SCDM) is underexplored. Recent 
advances, such as the integration of Industry 5.0 principles into sustainable supply chain management, 
offer new perspectives on enhancing resilience and achieving sustainability goals in disruption-prone 
environments (Fatorachian, 2024).

To clarify how this study builds on prior work while addressing these gaps, Table 5 contrasts key ele‑
ments of previous research with the unique contributions of the current study. This comparison high‑
lights the novelty and relevance of the study, particularly in its focus on cold supply chains, empirical 
approach, and integration of behavioural and organizational theories.

Table 5 provides a detailed comparison between prior studies and the current research, showcas‑
ing how this work bridges gaps in the literature. Unlike previous research, which often relied on 
theoretical or qualitative methods and generalized supply chain contexts, this study focuses specifi‑
cally on cold supply chains, employs empirical data from FMCG/food supply chain professionals, and 
integrates behavioural economics and organizational culture theories to enhance understanding of 
SCDM. The table underscores the study’s contributions to both academic and practical fields, partic‑
ularly in addressing waste reduction and resilience in cold supply chains during disruptions like 
COVID-19.

3.  Case study insights supporting behavioural economics and organizational culture in 
SCDM

To complement the study’s findings, this section presents detailed real-world case studies illustrating the 
interplay between behavioural economics, organizational culture, and supply chain disruption manage‑
ment (SCDM). These cases provide empirical evidence to validate key principles such as risk aversion, 
bounded rationality, and cultural cohesion in decision-making during disruptions.

3.1.  Tesco’s supply chain response to COVID-19

Tesco, the UK’s leading grocery retailer, effectively managed supply chain disruptions during the COVID-19 
pandemic by fostering cultural cohesion and employing behavioural economics principles. Tesco priori‑
tized collaborative risk-sharing with suppliers, ensuring continuity in the supply of essential goods despite 
widespread disruptions. The retailer implemented transparent communication strategies, reducing panic 
buying by providing regular updates to customers and stakeholders. This approach reflects trust-building 
and loss aversion, core principles of behavioural economics, which helped mitigate the perceived risks of 
shortages among customers and suppliers (Tesco PLC, 2020).

Moreover, Tesco leveraged its organizational culture to address workforce challenges, such as safety 
concerns and absenteeism. By reallocating staff and introducing flexible working arrangements, Tesco 
maintained operational efficiency. These actions align with the study’s findings on how cultural cohesion 
influences risk-taking and decision-making during crises (Tesco PLC, 2020).

Table 5.  Comparison between previous work and current study.
Aspect Previous Work Current Study

Focus Area General supply chain efficiency and sustainability (Verdouw 
et  al., 2016; Zhong et  al., 2017).

Cold supply chains with an emphasis on waste 
reduction and sustainability.

Technological Emphasis Broad digitalization benefits, without specific mechanisms 
(Maroli et  al., 2021; Sadeghi et  al., 2022).

Strategic application of Industry 4.0 technologies, 
such as IoT and predictive analytics.

Behavioral/Organizational Limited exploration of human-centric and organizational 
dynamics (Schein, 2010; Thaler, 2016).

Incorporates behavioral economics and 
organizational culture to explore decision-making 
dynamics.

Methodology Theoretical or qualitative case-based studies (Moyo et  al., 
2023; Xiao & Khan, 2024).

Empirical analysis using responses from 21 supply 
chain managers in the FMCG/food sector.

Application Context Diverse supply chain sectors (Asafo-Adjei et  al., 2023; 
Sadeghi et  al., 2022).

Focused on critical FMCG/food supply chains during 
COVID-19.

Contribution to Theory Generic recommendations for supply chain improvement. Bridging gaps between behavioral economics, 
organizational culture, and SCDM.
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3.2.  Amazon’s behavioural approach to risk and disruption

Amazon’s ability to adapt during the COVID-19 pandemic showcases the application of bounded ratio‑
nality and data-driven decision-making. As demand for essential goods surged, Amazon analyzed cus‑
tomer purchasing behaviour to prioritize essential items and reprioritized its logistics network accordingly. 
This decision, informed by real-time customer behaviour analysis, exemplifies how Amazon used heuris‑
tics and simplified decision-making processes to address complex disruptions (Amazon, 2020).

Amazon’s organizational culture, emphasizing agility and innovation, played a critical role in its 
response. The company rapidly scaled its workforce, hiring over 175,000 temporary employees in 2020 
to meet increased demand. This cultural adaptability, combined with technological investments in supply 
chain visibility, underscores the synergy between behavioural economics and organizational culture in 
enhancing resilience during disruptions (Amazon, 2020).

3.3.  Healthcare supply chains during COVID-19

The global healthcare supply chain faced severe disruptions during the pandemic, particularly in sourc‑
ing and distributing personal protective equipment (PPE). Johnson & Johnson responded by embedding 
a culture of proactive risk management, employing strategies such as supplier diversification and sce‑
nario planning. These measures ensured the continued availability of critical medical supplies (Johnson 
& Johnson, 2020).

Johnson & Johnson also utilized behavioural insights to address overconfidence in supply chain resil‑
ience. By conducting stress tests and engaging cross-functional teams, the company identified vulnera‑
bilities and implemented corrective actions. This approach mirrors the study’s emphasis on integrating 
cultural and behavioural insights into risk-based decision-making frameworks (Johnson & Johnson, 2020).

3.4.  Toyota’s recovery from the 2011 earthquake and tsunami

Toyota’s response to the 2011 earthquake and tsunami highlights the critical role of cultural cohesion in 
managing supply chain disruptions. The company’s organizational culture, built on principles of collective 
responsibility and continuous improvement (Kaizen), facilitated a faster recovery than its competitors. 
Toyota’s incremental approach to risk-taking and its investment in local suppliers ensured that produc‑
tion resumed quickly (Toyota Motor Corporation, 2012).

Toyota’s case underscores the importance of knowledge-sharing and collaboration in enhancing orga‑
nizational resilience. These strategies align closely with the study’s findings on how cultural cohesion 
shapes risk-taking behaviour and decision-making under crisis conditions (Toyota Motor Corporation, 2012).

3.5.  FMCG industry in India

Hindustan Unilever, a major FMCG company in India, effectively navigated supply chain disruptions 
during COVID-19 lockdowns by fostering cultural cohesion and leveraging local sourcing strategies. The 
company maintained frequent communication with its workforce, ensuring alignment and shared 
decision-making. This approach mitigated uncertainty aversion among employees and strengthened trust 
within the organization (Hindustan Unilever, 2020).

Hindustan Unilever also adapted its supply chain operations by sourcing raw materials locally, reduc‑
ing reliance on global supply chains that were severely disrupted. This practical application of adaptive 
risk management illustrates the study’s findings on the interplay between personal risk values and cul‑
tural cohesion in decision-making under uncertainty (Hindustan Unilever, 2020).

3.6.  Pfizer’s cold chain logistics for COVID-19 vaccine distribution

Pfizer’s global distribution of COVID-19 vaccines demonstrated the importance of cultural cohesion and 
proactive risk management in cold chain logistics. To maintain the integrity of temperature-sensitive vac‑
cines, Pfizer implemented advanced temperature monitoring technologies and collaborated closely with 
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logistics partners and governments. Scenario planning and risk assessments allowed Pfizer to anticipate 
and address challenges such as transportation delays and storage limitations (Pfizer, 2021).

The company’s organizational culture, emphasizing accountability and precision, supported its ability 
to navigate these complexities. Pfizer’s approach highlights the interplay between bounded rationality 
and cultural alignment, illustrating how behavioural economics principles can inform effective cold chain 
management (Pfizer, 2021).

3.7.  Nestlé’s adaptation in the food and beverage industry

Nestlé, a global leader in the food and beverage industry, adapted its supply chain operations during 
the pandemic by focusing on employee welfare and supply chain resilience. The company introduced 
flexible working arrangements and enhanced workplace safety measures to address workforce stability 
concerns. These actions mitigated loss aversion and ensured business continuity (Nestlé, 2020).

Nestlé also diversified its supplier base and invested in digital technologies to monitor and optimize 
its supply chain in real-time. This adaptive approach highlights the role of cultural cohesion and 
data-driven decision-making in mitigating disruptions and maintaining operational efficiency (Nestlé, 2020).

4.  Methodology

4.1.  Methodological approach and variable definition

The study commenced with an exploratory literature review, which is a fundamental step in academic 
research (Boote & Beile, 2005). This review involved an in-depth examination of existing scholarly pub‑
lications, encompassing 529 academic articles, grey literature, and industry reports. The primary objec‑
tive was to establish a solid foundational understanding of the subject matter, including the key 
concepts, theoretical frameworks, and empirical studies relevant to the role of behavioural economics 
and organizational culture in supply chain disruption management decisions. This comprehensive 
review not only acquainted the research team with the state of the field but also helped identify gaps, 
discrepancies, and critical themes within the existing literature. The benefits of this approach are man‑
ifold. Firstly, it provides researchers with a rigorous theoretical basis for their investigation. It ensures 
that their study is well-informed and grounded in the latest insights in the field, thereby enhancing 
the credibility and validity of the research findings. Moreover, the literature review serves as a vital 
preparatory stage for the development of research questions and hypotheses, refining the research 
focus and scope (Boote & Beile, 2005). By synthesizing existing knowledge, the exploratory literature 
review facilitates the formulation of research questions and hypotheses, and ultimately contributes to 
a well-informed research design. This methodological approach enriches the research process, equip‑
ping researchers with the necessary contextual understanding to conduct meaningful empirical 
investigations.

Following the exploratory research and in line with the pragmatist philosophy, this study adopted the 
mix of methods that are most aligned with answering the research questions. Questionnaires were cho‑
sen, as, aside from experimental designs, it was the most widely used and discussed research method in 
the field of behavioural economics, and in the context of organisational culture they were the most 
common methodology. The explorative nature of this research also indicates that the quantitative 
approach is more appropriate.

Written informed consent was obtained from all participants prior to their involvement in the study. 
They were thoroughly briefed on the research purpose, procedures, potential risks and benefits, mea‑
sures to ensure confidentiality, and their right to withdraw at any time without consequences. Participants 
provided their consent voluntarily by signing a consent form.

In order to encapsulate the three disciplines, three variables were defined: (1) ‘SCDM Risk Level’- 
the level of risk perceived in SCDM strategies employed to manage the pandemic, (2) ‘Personal Risk 
Value’- the participants’ willingness to take risks (of various types) throughout the pandemic, and (3) 
‘Cultural Cohesion’- the level of cultural cohesiveness experienced by participants throughout the pan‑
demic. The authors propose the following conceptual model (Figure 1) for how the three variables 



Cogent Business & Management 17

relate to one another. The relationship between Cultural Cohesion and Personal Risk Value has been 
established by the literature, whereas the other relationships (Personal Risk Value/ Cultural Cohesion 
and SCDM Risk Level) are of particular interest to this work, as this is where the originality of this 
study lies.

As the research was conducted after the pandemic concluded, the questions require the participants 
to recall how they would have acted ‘before’, ‘during’, and ‘after’ the pandemic; this means that, although 
the surveys are not longitudinal in the traditional sense (where responses would have been collected as 
the pandemic progressed), they are retrospectively longitudinal in that that each period is being explored 
with hindsight. The questions were framed through the lens of Likert scales, so that uniform data could 
be captured, and to establish minimum and maximum levels for each variable; further information dis‑
cussing the questions asked has been provided below.

4.2.  Questions asked to participants

Correspondingly, the below table (Table 6) shows the specific questions asked of the participants, as well 
as their relation to the variables and theories being explored, and further information surrounding the 
nature of the questions/ justification for the questions where relevant. The questions asked in relation to 
behavioural economics were based on the more experimentally oriented approaches adopted by many 
authors, such as the fathers of the discipline, Kahneman et  al. (1991); a few of the questions were lifted 
from these sources (and modified slightly for purpose). The questions surrounding organisational culture 
mirror those asked within the Organisational Culture Questionnaire (as per Manetje & Martins, 2009); 
these were also combined, shortened, and slightly modified to be fit for purpose. The questions asked 
in relation to SCDM were self-created.

4.3.  Data analysis process

Following the collection of the data, the answers provided by the participants were fed into an Excel 
document, which was then imported into SPSS, to facilitate the initial calculations that produced the 
mean and median values for each variable (utilising the ‘descriptive statistics’ feature), during each time 
period, for each participant. The responses for each observed variable were averaged together to formu‑
late a mean and median value for each latent variable per participant. Ultimately, this resulted in the 
generation of the following variables for comparison via the conceptual model previously described; 
these variables are defined in Table 7 below.

These mean and median values were then imported into SPSS for further analysis via covariance. 
Utilising SPSS’s ‘Chart Builder’ feature, scatter plots were generated to compare all three theories to one 
another (SCDM Risk Level and Personal Risk Value; SCDM Risk Level and Cultural Cohesion; Personal Risk 
Value and Cultural Cohesion). These comparisons were conducted for each time period (before, during, 
and after the pandemic), and these analyses were duplicated to be calculated using both the mean and 
median values. These findings were then applied to the conceptual model outlined above, to simplify 
the comparison across time periods.

Figure 1.  Conceptual model.
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4.4.  Sampling considerations

Due to this work’s relation to Supply Chain Management, supply chain practitioners and managers that 
worked at their company (within the FMCG and food supply chains) during COVID-19 were the target 
population. Procurement professionals within these chains were the primary targets, however, other roles 
within supply chain management, operations management, and those adopting leadership positions 

Table 6.  Questions asked of participants.
Theory Association Variable Association Question Further Information

SCDM N/A During each period, what actions did your 
organization take to address the risks imposed by 
COVID-19/ pandemic-like disruptions? (Can be 
related to purchasing, logistics, operations, or 
general working life)

Asked solely to provide context for the 
upcoming question.

2 examples for ‘before’, ‘during’, and 
‘after’ the pandemic were requested 
through this open question.

SCDM SCDM Risk Level How much risk did you perceive in each of these 
management strategies, when you found out that 
they would be implemented? (In terms of cost, 
feasibility, applicability etc.)

Question framed through Likert Scales, 
1 rating per SCDM strategy 
employed.

The scale was- Very Low Risk, Low 
Risk, Moderate Risk, High Risk, Very 
High Risk.

Behavioural Economics Personal Risk Value During each period, how willing would you be to 
take personal health risks? (Can be related or 
unrelated to COVID-19- i.e. not wearing a mask, 
working in the office, not testing, unhealthy food, 
not exercising, smoking, etc.)

Question framed through Likert Scales, 
1 rating per time period (before, 
during, after).

The scale was- Very Unwilling, 
Somewhat Unwilling, Neither Willing 
nor Unwilling, Somewhat Willing, 
Very Willing

Behavioural Economics Personal Risk Value During each period, how willing would you be to 
take personal financial risks? (i.e. investments, not 
saving, overspending)

Behavioural Economics Personal Risk Value Consider the following scenario as if you were 
‘playing’ with company funds. There is a lottery 
that has a 50% chance to lose £100 and a 50% 
chance of losing nothing. How willing would you 
be to participate in this gamble?

Behavioural Economics Personal Risk Value Consider the following scenario as if you were 
‘playing’ with company funds. There is a lottery 
that has a 50% chance to earn £100 and a 50% 
chance of earning nothing. How willing would 
you be to participate in this gamble?

Behavioural Economics Personal Risk Value Consider the following scenario as if you ‘played’ 
with company funds. You participated in both 
previous lotteries, avoiding a loss of £100 in the 
first lottery, and gaining £100 in the second 
lottery. Which scenario makes you happier and by 
how much?

Question framed through Likert Scales, 
1 rating per time period (before, 
during, after).

The scale was- Avoiding the Loss of £100 
makes me Much Happier, Avoiding 
the Loss of £100 makes me 
Somewhat Happier, Neither Makes me 
Happier, Gaining £100 makes me 
Somewhat Happier, Gaining £100 
Makes me Much Happier

Organisational Culture Cultural Cohesion Emphasis is placed on results and meeting customer 
needs, with customer satisfaction being regularly 
measured and reported on- rather than following 
procedures prescribed by a manager, dedicating 
tasks to specific employees, or observing the 
history of the organisation.

Question framed through Likert Scales, 
1 rating per time period (before, 
during, after). ‘During each period, 
how much would you have agreed 
or disagreed with the following 
statement?’

The scale was- Strongly Disagree, 
Somewhat Disagree, Neither Agree 
nor Disagree, Somewhat Agree

Organisational Culture Cultural Cohesion My manager(s) are active participants in decision 
making and collaboration; they ensure I am happy 
in my role, help resolve work problems, and take a 
personal interest when I am celebrating personal 
events or experiencing personal issues.

Organisational Culture Cultural Cohesion I am an active participant in decision making and 
collaboration; I am encouraged to have a say in 
matters involving me and to engage in personal 
development; I am complimented for a job well 
done.

Organisational Culture Cultural Cohesion Managers openly discuss constructive criticisms and 
mistakes of an employee directly with them, and 
vice versa.

Organisational Culture Cultural Cohesion I am actively involved in decision making that is 
consequential for, and/or aligned with the views 
of, my department/organisation; I encounter few 
barriers to these decisions, as I am trusted with 
the decisions I make.
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were accepted, due to the inaccessibility of this population. Initially, the study was limited to the UK 
context; however, this was expanded to include international companies, again due to the hard-to-access 
nature of this population. This also mandated the use of convenience sampling, with the snowball sam‑
pling method being employed to gather further participants; both approaches are associated with 
hard-to-access populations and limited sample sizes, and where some degree of expertise within the 
participants is required. Despite the implementation of sampling methodologies that cast a rather wide 
net of possible candidates, it is noteworthy that the survey has only yielded twenty-one responses. It is 
crucial to acknowledge that such constraints can potentially affect the generalizability of the findings. 
However, this pilot study serves as an initial step in shedding light on the subject matter, paving the 
way for more comprehensive analysis and evaluation through subsequent primary research endeavours; 
further research conducted by the authors will be sure to improve upon this.

4.5.  Data capture

The data was obtained through the distribution of online questionnaires amongst supply chain profes‑
sionals who worked throughout the COVID-19 pandemic. The target population was composed of UK 
supply chain practitioners in FMCG/ food supply chains, but this was expanded to practitioners in other 
industries (as well as in other geographical regions) due to low participation rates. These participants 
were gathered via online means, such as LinkedIn, for the sake of accessibility; this was in line with the 
pragmatist philosophy and the snowball-convenience sampling methods (the full questionnaire can be 
found in part one of the Supplementary Materials section at the end of this document). This research 
was approved by the Leeds Beckett ethics committee; data was collected from participants who were 
informed about the purpose of the research and what it would entail, and they provided their written 
consent for their data to be utilised for the purpose of academic research. Naturally, due to the chosen 
methodology being questionnaires, the data output was quantitative in nature; because all questions 
utilised Likert scales, uniform data was captured for each observed variable, allowing for justified com‑
parisons between participants and latent constructs. The full datasets utilised in this study are accessible 
via parts two and three of the Supplementary Materials section at the end of this document; there are 
no rights and permissions required to utilise these datasets.

Table 7.  Variable definition.
Variable label Latent variable Mean/ median Time period Observed variables included

RLB-M SCDM Risk Level Mean Before SCDM Risk Level 1, SCDM Risk Level 2
RVB-M Personal Risk Value Mean Before Personal Health Risks, Personal Financial Risks, Risk Aversion- Loss 

Domain, Risk Aversion- Gains Domain, Loss Aversion
CCB-M Cultural Cohesion Mean Before Customer Focus, Managerial Engagement, Employee Engagement, 

Criticisms Discussion, Decision Quality and Trust
RLD-M SCDM Risk Level Mean During SCDM Risk Level 1, SCDM Risk Level 2
RVD-M Personal Risk Value Mean During Personal Health Risks, Personal Financial Risks, Risk Aversion- Loss 

Domain, Risk Aversion- Gains Domain, Loss Aversion
CCD-M Cultural Cohesion Mean During Customer Focus, Managerial Engagement, Employee Engagement, 

Criticisms Discussion, Decision Quality and Trust
RLA-M SCDM Risk Level Mean After SCDM Risk Level 1, SCDM Risk Level 2
RVA-M Personal Risk Value Mean After Personal Health Risks, Personal Financial Risks, Risk Aversion- Loss 

Domain, Risk Aversion- Gains Domain, Loss Aversion
CCA-M Cultural Cohesion Mean After Customer Focus, Managerial Engagement, Employee Engagement, 

Criticisms Discussion, Decision Quality and Trust
RLB-MD SCDM Risk Level Median Before SCDM Risk Level 1, SCDM Risk Level 2
RVB-MD Personal Risk Value Median Before Personal Health Risks, Personal Financial Risks, Risk Aversion- Loss 

Domain, Risk Aversion- Gains Domain, Loss Aversion
CCB-MD Cultural Cohesion Median Before Customer Focus, Managerial Engagement, Employee Engagement, 

Criticisms Discussion, Decision Quality and Trust
RLD-MD SCDM Risk Level Median During SCDM Risk Level 1, SCDM Risk Level 2
RVD-MD Personal Risk Value Median During Personal Health Risks, Personal Financial Risks, Risk Aversion- Loss 

Domain, Risk Aversion- Gains Domain, Loss Aversion
CCD-MD Cultural Cohesion Median During Customer Focus, Managerial Engagement, Employee Engagement, 

Criticisms Discussion, Decision Quality and Trust
RLA-MD SCDM Risk Level Median After SCDM Risk Level 1, SCDM Risk Level 2
RVA-MD Personal Risk Value Median After Personal Health Risks, Personal Financial Risks, Risk Aversion- Loss 

Domain, Risk Aversion- Gains Domain, Loss Aversion
CCA-MD Cultural Cohesion Median After Customer Focus, Managerial Engagement, Employee Engagement, 

Criticisms Discussion, Decision Quality and Trust

https://doi.org/10.1080/23311975.2025.2463566
https://doi.org/10.1080/23311975.2025.2463566
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5.  Data analysis

5.1.  Descriptive statistics

Before delving into the covariance analysis, it’s useful to understand the means and standard deviations 
observed amongst the observed constructs. Firstly, we’ll discuss the observed variables related to the 
latent variable of SCDM Risk Level; this will be followed by discussions of the observed variables related 
to the latent variables of Personal Risk Value and Cultural Cohesion. The descriptive statistical analysis 
has been summarised and applied to the proposed conceptual model in Figure 2.

SCDM Risk Level was measured through 2 observations per time period (i.e. two examples of SCDM 
strategies used before, during, and after the pandemic). The first observed variable started at 2.81, before 
increasing to 3.19, and then levelling out at 2.95 (mean values); this was complemented by a steady 
decrease in standard deviation as the pandemic progressed. On the other hand, the other SCDM Risk 
Level variable started out at 3.10, which lowered to 3.05 during the pandemic, before decreasing further 
to 2.71 once the ‘new normal’ after the pandemic was established; the standard deviations for this cluster 
decreased as the pandemic came into effect, but then increased as the pandemic ended.

In order to formulate a mean result and standard deviation for the latent variable, these findings were 
then averaged together to produce the following results. SCDM Risk Levels before the pandemic sat at 
2.96, before increasing to 3.12 during the pandemic, before lowering to below pre-pandemic levels at 
2.83; the averaged standard deviations saw a decrease between the ‘before’ and ‘during’ stages, before 
increasing at the ‘after’ stage. Overall, this can be interpreted as the SCDM Risk Level generally increasing 
in value as the pandemic progressed, before lowering to below pre-pandemic levels, after the ‘new nor‑
mal’ was established in the post-COVID era. This implies that organisations were willing to take more 
extreme risks during the pandemic, and that the establishment of the new normal encouraged 
decision-makers to be more cautious in their approach. The standard deviations are also interesting to 
note, as preference towards the mean values were strongest during the pandemic, meaning that most 
decision makers agreed on their levels of SCDM Risk while the crisis was at its peak.

Next, we will discuss the observed variables related to the latent construct of Personal Risk Value. 
Firstly, ‘willingness to take personal health risks’ peaked during the pre-pandemic period at 3.33, before 
decreasing to 2.62 during the pandemic, and then, finally, increasing to 2.90; the standard deviations 
mirror these results, with the standard deviation decreasing in the ‘during’ phase of the disruption, before 
decreasing slightly after the ‘new normal’ was established. Similarly, ‘willingness to take personal financial 
risks’ started with 3.24, before decreasing to 2.43, which was followed by an increase to 2.67; the stan‑
dard deviations saw a relatively stable decrease as the pandemic progressed. Furthermore, this pattern 

Figure 2.  Means and Standard Deviations applied to the conceptual model.
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is also mirrored in the measurement of the ‘risk aversion- gains domain’ variable, which started at 2.81, 
before it lowered to 2.67 during the pandemic, and this was followed by the exceeding of pre-pandemic 
levels, with a mean value of 2.86; unlike the previous observed variables, however, the standard devia‑
tions do not mirror the results, as they increased very slightly as the pandemic ramped up, before 
decreasing dramatically after the pandemic. Conversely, ‘risk aversion- losses domain’ saw a steady decline 
as the pandemic progressed, starting at 2.24, before decreasing to 2.05, and further decreasing to 1.95; 
this is mirrored in steady decreases of standard deviation. Analogously, ‘loss aversion’ steadily decreased 
from 3.24 to 3.14, and then again to 3.10 as the pandemic evolved; conversely to this, the standard 
deviations for this variable gradually increased as the pandemic proceeded.

Once more, to formulate a mean result and standard deviation for the latent variable, these observed 
variables were averaged together. The latent variable of Personal Risk Value started with a mean value 
2.97, which decreased to 2.58 during the pandemic, before increasing to 2.70 after the pandemic. This 
had an inverse relationship with the standard deviations, as they increased slightly during the pandemic, 
before decreasing after the pandemic. Overall, this can be interpreted as Personal Risk Value decreasing 
during the pandemic, before increasing slightly after the pandemic; the mean, however, didn’t return to 
pre-pandemic levels. This implies that the pandemic encouraged careful consideration of risks on a per‑
sonal level, and that the ‘new normal’ (established after the disruption) encourages people to engage 
with risky decisions with more caution than they would have before the pandemic. The standard devia‑
tions are also interesting to note, as Personal Risk Value was most skewed towards the mean after the 
pandemic, which further validates the above proposition.

Lastly, we’ll cover the observed variables related to the latent variable of Cultural Cohesion. Firstly, 
regarding the prioritisation of meeting customer needs, the mean value started at 3.62, before decreas‑
ing to 3.00 during the pandemic, and mildly increasing to 3.52 in the post-pandemic era; the standard 
deviations increased during the pandemic and lowered to below pandemic levels after the pandemic. 
Similarly, the open discussion of criticisms started at 3.43, before decreasing to 3.38 in the pandemic era, 
and exceeding pre-pandemic levels after the pandemic with a mean value of 3.52; the standard devia‑
tions for this observed variable had an inverse relationship with its means, as they increased during the 
pandemic, before decreasing after the pandemic. Conversely, the active participation of managers began 
at 3.33, which increased to 3.62 during the pandemic, and this was then followed by a decrease to 3.38 
after the pandemic; the standard deviations for this variable maintained at their pre-pandemic levels 
before decreasing after the pandemic. Similarly, the active participation of employees before the pan‑
demic had a mean value of 3.67, which was maintained during the pandemic, before seeing an increase 
to 3.76 after the pandemic; the standard deviations increased alongside the severity of the pandemic, 
before decreasing to below pre-pandemic levels. On the other hand, trust in consequential decisions 
gradually increased from 3.52 to 3.76 to 3.95 as the pandemic progressed; the standard deviations 
increased during the pandemic and fell to below pre-pandemic levels afterwards.

Finally, these observed variables were averaged together, in order to formulate the latent construct of 
Cultural Cohesion. This variable started with a mean value of 3.52 before the pandemic, which then 
decreased slightly to 3.49 during the pandemic, and this was followed by an exceeding of pre-pandemic 
levels with a mean value of 3.63. The standard deviations for the Cultural Cohesion variable increased 
during the pandemic period and fell below the pre-pandemic levels of deviation, meaning that answers 
skewed most towards the mean after the pandemic. Holistically, this can be interpreted as Cultural 
Cohesion decreasing slightly whilst experiencing a massive disruption, before the establishment of the 
‘new normal’ facilitated the development of a more cohesive culture; the standard deviations being their 
lowest in the post-pandemic period also support this proposition.

5.2.  Covariance analysis

Now that the descriptive statistics for each observed variable have been discussed, we can now explore 
the covariance between the latent variables. As discussed previously, the mean and median values were 
produced for each latent variable, for each time period, for each participant; these values were analysed 
using SPSS, and then the results were transposed onto the below conceptual model for simplified com‑
parisons. The relationship between Cultural Cohesion and Personal Risk Value will be discussed prior to 
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the discussion of the relationship between SCDM Risk Level and Personal Risk Value, which will then be 
followed by an exploration of the relationship between SCDM Risk Level and Cultural Cohesion. For the 
sake of completeness, the Y-Intercept has been included in the below diagram; however, no statistically 
significant meaning can be extrapolated from these results, so they will not be discussed further. The 
covariance analysis has been summarised and applied to the proposed conceptual model in Figure 3.

When considering the mean values for Cultural Cohesion and Personal Risk Value, the R-Squared 
before the pandemic was .000, which increased to .045 during the pandemic, and decreased to .024 after 
the pandemic; this indicates that the relationship between Cultural Cohesion and Personal Risk Value was 
at its strongest during the pandemic, and that this enhanced relationship was adopted as a part of the 
‘new normal’ established after the pandemic. On the other hand, the median values indicated a different, 
but more statistically significant, relationship between these latent variables, as the R-Squared before the 
pandemic was .037, which increased slightly to .048 during the pandemic, and then increased dramati‑
cally to .253 after the pandemic. This is very interesting to note, as all three variables had more statisti‑
cally significant results, and the most covariance was observed in the ‘after the pandemic’ time frame. 
These results indicate that the median values are controlling for outliers to a notable degree. Aside from 
this, the general trend can be understood as the relationship increasing in strength as the pandemic 
progressed, reaching new heights in the post-pandemic era.

Additionally, there was a negative correlation throughout all three measured periods of the pandemic, 
when utilising both the mean and median values, meaning that as Cultural Cohesion increases, Personal 
Risk Value decreases. The lack of change in correlation direction indicates the universality of this relation‑
ship, in that it doesn’t seem to be affected by the presence of disruptive conditions, such as those 
imposed by the pandemic. Finally, the mean values resulted in a slope of .03 before the pandemic, which 
increased to .20 during the pandemic, before decreasing to .024 in the post-pandemic period; the median 
values produced a slope of .22 before the pandemic, which increased slightly to .24 during the pan‑
demic, before increasing dramatically to .59 after the pandemic. This mirrors the R-Squared results, in 
terms of the strength of the relationship between Cultural Cohesion and Risk Value, where the mean 
values portrayed a peak in correlation during the pandemic, and the median values strengthened 
throughout the pandemic and peaked as the ‘new normal’ was established.

Figure 3.  Covariance analysis applied to conceptual model.
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Moving on, the mean values for Personal Risk Value and SCDM Risk Level produced an R-Squared 
value of .001 in the pre-pandemic period, which increased slightly to .011, before increasing dramatically 
to .103 after the pandemic. This relationship is mirrored in the results produced by the median values, 
which began at .002, before increasing to .010, and finally increasing further to .019 in the post-pandemic 
era. This increase is not as statistically significant as with the mean values; however, this was anticipated 
due to the extent to which the median values are controlling for outliers. Overall, these results show a 
general trend for the relationship between these variables increasing in strength as the pandemic pro‑
gressed, and, as the ‘new normal’ was internalised, the relationship continued to strengthen.

Furthermore, the correlation direction for both the mean and median values indicated that there was 
a negative relationship between Personal Risk Value and SCDM Risk Level before the pandemic; during 
and after the pandemic, the relationship between these variables was positive, meaning that as Personal 
Risk Value increased SCDM Risk Level also increased. The change in the direction of the correlation 
implies that the pandemic, and the new normal established after the fact, induced a change in the rela‑
tionship direction; however, the lack of a significant R-Squared for before the pandemic means that the 
correlation is also not very strong, lessening the significance of the change in correlation direction. The 
slopes also mirror the R-Squared values for both the mean and median values, beginning at .05, increas‑
ing to .16, before increasing further to .45 after the pandemic, while the median values increased from 
.04 to .09, before finally reaching .12; this mirrors the R-Squared values in terms of the general trend of 
increasing in strength as the pandemic progressed, as well as the degree to which the median values 
are controlling for outliers.

Finally, regarding the relationship between Cultural Cohesion and SCDM Risk Level, the R-Squared for 
the mean values started at .002, increased to its peak during the pandemic at .055, before returning to 
pre-pandemic levels at .003. This is mirrored in the median results, where the R-Squared began at .001, 
increased to .060 during the pandemic, and returned to .003 after the pandemic. It is interesting to note 
that the median values produced more statistically significant results, particularly in terms of the ‘during 
value’. Overall, this implies that the relationship between Cultural Cohesion and SCDM Risk Level was at 
its strongest during the pandemic; after the pandemic, this relationship returned to pre-pandemic levels, 
where the relationship was almost non-existent.

Moreover, the correlation direction varied between time periods, and varied depending on whether 
the mean or median values were utilised. For the means, the correlation direction was positive before 
and during the pandemic, and was negative for the post-pandemic period, whereas for the medians, the 
correlation was negative before the pandemic, positive during the pandemic, and negative after the 
pandemic. Generally, this, when considered alongside the R-Squared values, indicates that the relation‑
ship between these variables is so minimal that the correlation direction could swing either way for the 
‘before’ and ‘after’ values; however, the relationship between these variables during the pandemic are still 
quite notable, and the positive relationship for this era indicates that as Cultural Cohesion increases, so 
too does SCDM Risk Levels. This is also mirrored in the slope values for this comparison of variables, 
which began at .07, before increasing to .33 during the pandemic, and then decreasing to pre-pandemic 
levels at .07; for the median values, the slope began at .04, increased to .26, and then decreased to .05. 
This mirrors the R-Squared values in terms of the general trend of increasing in strength as the pan‑
demic progressed, before decreasing to pre-pandemic levels, as well as the degree to which the median 
values are controlling for outliers, in that more significant results were achieved with the median values.

6.  Results and discussion

6.1.  Discussion of results-descriptive statistics

Firstly, the descriptive statistics for SCDM Risk Level indicated that more risks were taken during the 
pandemic era, and that these levels of risk taking lowered to below pre-pandemic levels in the 
post-pandemic era. This, although anticipated, is still interesting to note and verify, as it validates the 
general assumption within the literature that more risks were taken during the pandemic, due to the 
unprecedented scale and scope of the disruption. Additionally, the standard deviations were at their 
lowest during the pandemic, meaning that most participants agreed on the SCDM Risk Level 
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experienced during this period, in that it was much greater during the pandemic, and hovered around 
3.12. The decrease in SCDM Risk Level to below pre-pandemic levels is also indicative that the ‘new 
normal’ established encouraged practitioners to engage with risky decisions more carefully than they 
would under the pandemic itself. It might also be suggestive of the level of disruption introduced by 
the pandemic, in that ‘drastic times call for drastic measures’, so the level of risk engaged with to over‑
come disruptive conditions increased in line with this philosophy; the levels of risk indicated a willing‑
ness to engage with these ‘drastic measures’.

On the other hand, the descriptive statistics for Personal Risk Value illustrated that they were at their 
lowest during the pandemic, and increased in the post-pandemic era, however, not to pre-pandemic 
levels. This implies that, on a personal level, the pandemic encouraged participants to engage with risks 
in a more measured and careful manner, and, that this sense of caution has maintained itself, albeit to 
a lesser extent after the pandemic ended and the ‘new normal’ was established. The standard deviations 
for this variable were at their lowest after the pandemic period, meaning that most participants con‑
curred on the level of risk engaged with after the pandemic, which was around 2.70; again, this is indic‑
ative of the establishment of the new normal, where people are encouraged to engage with risky 
decisions in a more considered manner. This is in direct contrast to the SCDM Risk Level identified, 
meaning that the levels of risk individuals were willing to take during the pandemic, may not be directly 
aligned with the level of risk adopted by the supply chain, possibly due to things such as power differ‑
entials and group-based decision making. It’s also possible that the participants were engaging with risks 
at the supply chain level that they were not entirely comfortable with. These suppositions are supported 
by the business-centric decision-making literature, where it is commonly acknowledged that group and 
power dynamics strongly dictate the decisions adopted by firms.

Similarly, the descriptive statistics for the latent variable indicated that Cultural Cohesion was at its low‑
est during the pandemic, and after the pandemic it exceeded pre-pandemic levels. The fact that Cultural 
Cohesion was at its lowest during the pandemic is interesting to note, as the literature indicates that SCDs 
result in changes to organisational culture, that may not be necessarily positive, and may result in the 
making of non-optimal decisions. The standard deviation for these results indicated that the establishment 
of a more cohesive culture after the pandemic ended (and the new normal was established) was most 
commonly agreed upon by the participants. When considering the decrease in Cultural Cohesion during 
the pandemic, it makes the seemingly contradictory relationship between SCDM Risk Level and Personal 
Risk Value make more sense; if individuals were less willing to take risks under the disruption, but their 
organisational culture is experiencing a period of delamination, it would make sense that their organisation 
may be going against their personal willingness to take risks, and increase the level of SCDM risk adopted 
in response to the pandemic. The mediatory relationship between these variables is interesting to note, 
and future research on this topic needs to examine this relationship in more depth.

6.2.  Discussion of results- covariance analysis

The literature has already established a relationship between Cultural Cohesion and Personal Risk Value, so 
this relationship is of less importance to this work, and more serves as a point of comparison between this 
work and the literature. Due to the extent to which the median values controlled for outliers for this vari‑
able, and the difference in statistical significance between the two, the median values will be utilised for 
the following discussion. Overall, it was discovered that as Cultural Cohesion increases, Personal Risk Value 
decreases; this was the case for each phase of the pandemic, and the general trend for this relationship 
was to become stronger as the pandemic progressed, as indicated both by the R-Squared and slope values. 
The peak R-Squared value of .253 is the most statistically significant result produced by the analysis of the 
primary data; although this was to be expected, due to the literature’s pre-existing connections between 
these two theories, it serves as a positive indicator of the fitness for purpose of the adopted methodology. 
Holistically speaking, the relationship between these latent constructs as proposed by the literature has 
been confirmed; this means that increased Cultural Cohesion encourages decision-makers to engage with 
their decisions more carefully, making them less willing to take risks. This relationship could then have an 
impact on the decisions made in response to a disruption, with organisations experiencing cultural disso‑
lution onboarding more risk and more cohesive cultures taking less risk.
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Of more direct interest to this work is the relationship between Personal Risk Value and SCDM Risk Level. 
Due to the statistical significance of the results produced by the mean values, these will be discussed in the 
following section. During and after the pandemic, a notable positive relationship between these two con‑
structs was uncovered; the pre-pandemic era showcased a negative relationship between the variables, how‑
ever, the almost-non-existent correlation between them during this time means lessens the significance of the 
change in relational direction. Therefore, overall, it can be determined that as Personal Risk Value increases, 
so too does SCDM Risk Level; this relationship only strengthened (in terms of R-Squared and slope) as the 
pandemic progressed, with the peak value originating from the post-pandemic era, at .103. This is of great 
importance to the central thesis of this work, as it indicates a relationship between behavioural economic 
concepts and SCDM decision-making. The strength of the relationship increasing as time goes on indicates 
that the disruption encouraged this relationship in the first place, but that the ending of the pandemic 
encouraged the internalisation of these practices (and thus relationships) as part of the ‘new normal’.

Finally, this work also has expressed interest in the relationship between Cultural Cohesion and SCDM 
Risk Level. In the ‘before’ and ‘after’ phases of the pandemic, the direction of the relationship (i.e. positive 
or negative) varied depending on whether the mean or median values were being analysed; however, 
both results indicated a positive relationship between these latent constructs during the pandemic. The 
correlational direction changing in this way can again be explained by the very small R-Squared values 
of below .003, as the minimal levels of correlation mean that the change in direction is not significant; 
these interpretations are also supported by the slopes produced. Aside from this, however, the significant 
relationship identified between Cultural Cohesion and SCDM Risk Level noted in the pandemic era is of 
critical importance to the central thesis of this research; the disruptive conditions caused by the pan‑
demic appear to be facilitating the relationship between these variables, with the ‘before’ and ‘after’ 
stages of the pandemic having almost no relationship between them. Overall, this indicates that there is 
a relationship between the variables that the lens of SCDM has uncovered; this relationship between 
Cultural Cohesion and SCDM Risk Level warrants further investigation.

6.3.  Integrated discussion of findings and research objectives

The COVID-19 pandemic disrupted global supply chains in unprecedented ways, highlighting critical vul‑
nerabilities in food processing, food security, and workforce dynamics. This section synthesizes the find‑
ings to address the research objectives while offering a comprehensive analysis of the pandemic’s impact 
through the lens of behavioral economics and organizational culture.

6.3.1.  Food processing
The findings reveal significant disruptions in food processing operations during the pandemic. Supply 
shortages, safety protocols, and operational inefficiencies created severe challenges for FMCG and food 
supply chains. As shown in the analysis of SCDM Risk Levels, organizations responded by taking greater 
risks during the pandemic to sustain production levels. This aligns with the research objective of under‑
standing how behavioral economics influenced decision-making. The increased willingness to take orga‑
nizational risks reflects the application of bounded rationality, where firms prioritized short-term survival 
over long-term stability. Post-pandemic, risk-taking declined below pre-pandemic levels, indicating a shift 
toward more cautious and resilient operational strategies in the ‘new normal’.

6.3.2.  Food security
Food security emerged as a critical concern during the pandemic, particularly in cold supply chains. 
Inefficiencies in these chains heightened the risk of food scarcity, as delays and disruptions impeded the 
availability of perishable goods. The findings highlight the role of digitalization and adaptive practices in 
mitigating such risks, emphasizing the intersection of organizational culture and technology adoption. As 
cultural cohesion declined during the pandemic, organizations faced challenges in maintaining collabo‑
rative and innovative responses. However, the recovery of Cultural Cohesion post-pandemic underscores 
its importance in fostering sustainable and adaptive supply chain practices, directly addressing the 
research objective of exploring the role of organizational culture in disruption management.
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6.3.3.  Workers’ responsibilities
The pandemic significantly reshaped workers’ responsibilities and organizational dynamics. The find‑
ings indicate that Personal Risk Value declined during the pandemic, reflecting a cautious approach 
to individual decision-making amid heightened uncertainty. Concurrently, organizations experienced 
a decline in cultural cohesion, leading to fragmented decision-making processes. Despite these chal‑
lenges, the strengthening of Cultural Cohesion in the post-pandemic period suggests a long-term 
shift toward more aligned and collaborative organizational cultures. This aligns with the research 
objective of evaluating the interplay between behavioral economics, organizational culture, and 
SCDM risk levels, as it highlights the critical role of workforce adaptability and collective 
decision-making during crises.

6.3.4.  Interplay of key variables
The covariance analysis demonstrates significant relationships between SCDM Risk Levels, Personal Risk 
Value, and Cultural Cohesion:

•	 During the pandemic, Personal Risk Value and SCDM Risk Levels exhibited a positive correlation, indi‑
cating that as individuals became more cautious, organizations took on higher risks to address 
disruptions.

•	 The relationship between Cultural Cohesion and SCDM Risk Levels was strongest during the pandemic, 
highlighting the importance of a unified organizational culture in managing crises effectively.

These findings underscore the need for integrated frameworks that balance individual caution 
with collective organizational risk-taking, particularly in high-stakes environments like food supply  
chains.

7.  Conclusions

Supply Chain Disruption Management relies on the decisions made by the groups and individuals 
composing firms and supply chains. Because humans are unable to engage with decision making 
‘rationally’ (particularly under times of stress), adopting the behavioural approach would facilitate the 
generation of more nuanced explanations of the rationale behind the selection of SCDM techniques. 
Furthermore, the literature has shown that organisational culture influences all aspects of how a given 
focal firm, and thus a given supply chain, operates and performs (in terms of supply chain perfor‑
mance, teamwork, learning, communication, individual behaviour and more (Zanon et  al., 2021)); SCDM 
is no different, and thus further investigation into how these disciplines interact with one another is 
required. This would not only allow academicians to explore interdisciplinary linkages more completely 
but would also allow practitioners to understand how these dynamics will affect their own decisions, 
which necessitates the consideration of both the behavioural and empirical components of 
decision-making. Thus, this work sought to explore the linkages between these three currently dispa‑
rate disciplines through questionnaires. Ultimately, it was uncovered that the three topic areas do have 
notable relationships with one another. The descriptive statistical analyses indicated that SCDM Risk 
Levels peaked during the pandemic, while Personal Risk Values and Cultural Cohesion levels were at 
their lowest during the pandemic. The relationship between Cultural Cohesion and Personal Risk Value 
strengthened as the pandemic progressed, becoming even stronger in the post-pandemic era; this was 
also the case for the relationship between Personal Risk Value and SCDM Risk Level. On the other 
hand, the relationship between Cultural Cohesion and SCDM Risk Level was strongest during the pan‑
demic, and the ‘before’ and ‘after’ periods showcased no significant relationship between the two vari‑
ables. Although these results are not the most statistically significant (with the highest R-Squared 
being .253), they indicate that further research into this subject area as a sub-discipline of behavioural 
operations is warranted, particularly as supply chain disruptions become more frequent and severe. 
Furthermore, the choice of methodology, and the questionnaire itself have also been confirmed to be 
suitable for the purposes of future data collection.
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7.1.  Implications for theory and practice

This study advances the theoretical understanding of the interplay between behavioural economics, 
organizational culture, and supply chain disruption management (SCDM), providing insights into how 
these concepts interact during crises. By exploring frameworks such as risk aversion, bounded rationality, 
and heuristics, the study emphasizes the critical role of organizational culture in shaping risk perception 
and decision-making outcomes. These findings address existing gaps in the literature, particularly in the 
context of disruptions where cultural cohesion and human factors are pivotal.

From a practical perspective, the study highlights actionable strategies for supply chain managers, 
including fostering cohesive organizational cultures to mitigate disruption impacts and utilizing 
behavioural insights to enhance decision-making under uncertainty. These insights are particularly rele‑
vant for industries prone to frequent disruptions, offering guidance on integrating behavioural and cul‑
tural dimensions into operational resilience frameworks. By bridging theory and practice, this research 
lays a foundation for further empirical investigations and cross-industry applications.

Unlike prior studies, this work specifically examines the relationships between behavioural economics, 
organizational culture, and SCDM. While the limited sample size constrains the generalizability of practi‑
cal implications, the findings provide an important starting point for understanding the human factors 
influencing SCDM decisions. These factors—such as prospect theory, risk aversion, and loss aversion—go 
beyond purely ‘rational’ decision-making models to underscore the significance of cultural cohesion and 
behavioural dynamics. Recognizing these elements enables organizations to better comprehend their 
own decision-making processes, refine their models, and ultimately enhance supply chain performance 
during disruptions.

From a theoretical standpoint, these findings justify further interdisciplinary exploration to strengthen 
the understanding of how behavioural economics, organizational culture, and SCDM interconnect. To 
improve decision-making capabilities in the face of disruptions, future research should not only expand 
data collection on these relationships but also explore additional frameworks, such as leadership, team 
dynamics, and corporate governance. Investigating these linkages will provide a more comprehensive 
understanding of the human rationale behind business-centric decisions, supporting the development of 
more robust models for managing supply chain disruptions.

7.2.  Limitations and directions for future research

This study is based on twenty-one responses, which, while offering valuable insights, may not fully cap‑
ture the diversity of experiences among the thousands of supply chain professionals who worked during 
COVID-19. However, the respondents held managerial roles and were directly involved in critical 
decision-making processes during the pandemic, providing a unique and informed perspective on supply 
chain disruption management (SCDM). These insights offer a strong foundation for understanding the 
relationships between behavioral economics, organizational culture, and SCDM.

The retrospective nature of the study, although necessary to meet the research objectives, may have 
affected the accuracy of participant recollections, introducing potential biases in the data. Despite these 
limitations, the findings underscore the questionnaire’s suitability for exploring these concepts and high‑
light critical factors influencing SCDM during a global crisis. Future research involving larger, more diverse 
samples and employing longitudinal designs could build on this work, providing a more comprehensive 
understanding of the dynamic interplay between behavioral economics, organizational culture, and 
SCDM. Expanding the research to other industries beyond FMCG/food supply chains and exploring other 
types of disruptions or international contexts would further validate the findings and broaden their 
applicability. Cross-industry comparisons and mixed-methods approaches could also enrich understand‑
ing and contribute to a more comprehensive framework for managing disruptions across diverse sectors.

Authors contributions

We confirm that the manuscript has been read and approved by all named authors. Chase Smith was involved in 
the conception and design of the study, data collection, analysis, and interpretation. He drafted the initial version of 



28 C. SMITH AND H. FATORACHIAN

the manuscript. Hajar Fatorachian provided supervision for the project, contributed to revising the manuscript criti‑
cally for intellectual content, and provided final editing. Both authors approved the final version of the manuscript 
to be published and agree to be accountable for all aspects of the work.

Ethical approval

Prior to commencing the research, ethical approval was secured from the Leeds Beckett University, Leeds Business 
School Ethics Committee. Additionally, written informed consent was obtained from all participants, ensuring they 
were fully informed about the study’s purpose, procedures, and their rights.

Disclosure statement

We wish to confirm that there are no known conflicts of interest associated with this publication and there has been 
no financial support for this work that could have influenced its outcome.

About the authors

Chase Smith is a PhD researcher at Leeds Business School investigating supply chain risk management. She also 
teaches supply chain and logistics‑related modules in the MSC Supply Chain course.

Dr. Hajar Fatorachian is a Senior Lecturer in Operations and Supply Chain Management with extensive expertise in 
sustainable logistics, digital transformation, and smart supply chain systems. She is a Chartered Member of the 
Institute of Logistics and Transport (CMILT), Fellow of the Higher Education Academy (FHEA), and an active contrib‑
utor to professional organizations, including CIPS, BSI, and EurOMA. Dr. Fatorachian’s research focuses on leveraging 
AI, Industry 4.0/5.0, and cyber‑physical systems to enhance supply chain resilience and sustainability. She has pub‑
lished in high‑impact journals, presented at leading international conferences, and secured competitive research grants.

ORCID

Hajar Fatorachian  http://orcid.org/0000-0002-2569-7882

Data availability statement

The data and materials supporting the results or analyses presented in this paper will be made available upon rea‑
sonable request. Requests for data should be addressed to Chase Smith at Chase.smith@leedsbeckett.ac.uk. Please 
note that some data may not be shared due to ethical considerations, and this will be clearly explained upon 
request. We confirm that the order of authors listed in the manuscript has been approved by all named authors.

References

Abdullah, D., Rahardja, U., & Oganda, F. P. (2021). Covid-19: Decentralized food supply chain management. Systematic 
Reviews in Pharmacy, 12(3), 142–152.

Aday, S., & Aday, M. S. (2020). Impact of COVID-19 on the food supply chain. Food Quality and Safety, 4(4), 167–180. 
https://doi.org/10.1093/fqsafe/fyaa024

Ajmal, M. M., Khan, M., Shad, M. K., AlKatheeri, H., & Jabeen, F. (2022). Socio-economic and technological new normal 
in supply chain management: Lessons from COVID-19 pandemic. The International Journal of Logistics Management, 
33(4), 1474–1499. https://doi.org/10.1108/IJLM-04-2021-0231

Alamsjah, F., & Yunus, E. N. (2022). Achieving supply chain 4.0 and the importance of agility, ambidexterity, and or‑
ganizational culture: A case of Indonesia. Journal of Open Innovation: Technology, Market, and Complexity, 8(2), 83. 
https://doi.org/10.3390/joitmc8020083

Alexander, A., Blome, C., Schleper, M. C., & Roscoe, S. (2022). Managing the “new normal”: The future of operations 
and supply chain management in unprecedented times. International Journal of Operations & Production 
Management, 42(8), 1061–1076. https://doi.org/10.1108/IJOPM-06-2022-0367

Alghababsheh, M., Gallear, D., & Saikouk, T. (2023). Justice in supply chain relationships: A comprehensive review and 
future research directions. European Management Review, 20(3), 367–397. https://doi.org/10.1111/emre.12541

Ali, I., Golgeci, I., & Arslan, A. (2023). Achieving resilience through knowledge management practices and risk man‑
agement culture in agri-food supply chains. Supply Chain Management: An International Journal, 28(2), 284–299. 
https://doi.org/10.1108/SCM-02-2021-0059

mailto:Chase.smith@leedsbeckett.ac.uk
https://doi.org/10.1093/fqsafe/fyaa024
https://doi.org/10.1108/IJLM-04-2021-0231
https://doi.org/10.3390/joitmc8020083
https://doi.org/10.1108/IJOPM-06-2022-0367
https://doi.org/10.1111/emre.12541
https://doi.org/10.1108/SCM-02-2021-0059


Cogent Business & Management 29

Alipour, A., & Yaprak, A. (2022). Indulgence and risk-taking behavior of firms: Direct and interactive influences. Journal 
of International Management, 28(2), 100945. https://doi.org/10.1016/j.intman.2022.100945

Ali, M. H., Suleiman, N., Khalid, N., Tan, K. H., Tseng, M. L., & Kumar, M. (2021). Supply chain resilience reactive strat‑
egies for food SMEs in coping to COVID-19 crisis. Trends in Food Science & Technology, 109, 94–102. https://doi.
org/10.1016/j.tifs.2021.01.021

Al-Mansour, J. F., & Al-Ajmi, S. A. (2020). Coronavirus’ COVID-19’-supply chain disruption and implications for strategy, 
economy, and management. The Journal of Asian Finance, Economics and Business, 7(9), 659–672. https://doi.
org/10.13106/jafeb.2020.vol7.no9.659

AlMazrouei, H., & Zacca, R. (2022). The impact of Covid-19 on management decision-making: The case within 
Australian organizations. Journal of General Management, 48(1), 32–45. https://doi.org/10.1177/03063070211042158

Alrobaish, W. S., Jacxsens, L., Spagnoli, P., & Vlerick, P. (2022). Assessment of food integrity culture in food businesses 
through method triangulation. Food Control, 141, 109168. https://doi.org/10.1016/j.foodcont.2022.109168

Al-Swidi, A. K., Gelaidan, H. M., & Saleh, R. M. (2021). The joint impact of green human resource management, lead‑
ership and organizational culture on employees’ green behaviour and organisational environmental performance. 
Journal of Cleaner Production, 316, 128112. https://doi.org/10.1016/j.jclepro.2021.128112

Altig, D., Baker, S., Barrero, J. M., Bloom, N., Bunn, P., Chen, S., Davis, S. J., Leather, J., Meyer, B., Mihaylov, E., Mizen, 
P., Parker, N., Renault, T., Smietanka, P., & Thwaites, G. (2020). Economic uncertainty before and during the COVID-19 
pandemic. Journal of Public Economics, 191, 104274. https://doi.org/10.1016/j.jpubeco.2020.104274

Amazon. (2020). Annual report. Amazon.com, Inc. https://www.amazon.com
Ambrogio, G., Filice, L., Longo, F., & Padovano, A. (2022). Workforce and supply chain disruption as a digital and 

technological innovation opportunity for resilient manufacturing systems in the COVID-19 pandemic. Computers & 
Industrial Engineering, 169, 108158. https://doi.org/10.1016/j.cie.2022.108158

Antonakis, J. (2021). Leadership to defeat COVID-19. Group Processes & Intergroup Relations, 24(2), 210–215. https://
doi.org/10.1177/1368430220981418

Arunprasad, P., Dey, C., Jebli, F., Manimuthu, A., & El Hathat, Z. (2022). Exploring the remote work challenges in the 
era of COVID-19 pandemic: review and application model. Benchmarking: An International Journal, 29(10), 3333–
3355. https://doi.org/10.1108/BIJ-07-2021-0421

Asafo-Adjei, E., Hamidu, Z., Issau, K., Seidu, B. A., & Adam, A. M. (2023). The dark and bright side of network com‑
plexity: Novel insights from an asymmetric supply chain recovery and disruption approach. Cogent Business & 
Management, 10(2), 2225808. https://doi.org/10.1080/23311975.2023.2225808

Asamoah, D., Agyei-Owusu, B., Andoh-Baidoo, F. K., & Ayaburi, E. (2021). Inter-organizational systems use and supply 
chain performance: Mediating role of supply chain management capabilities. International Journal of Information 
Management, 58, 102195. https://doi.org/10.1016/j.ijinfomgt.2020.102195

Asogwa, I. E., Varua, M. E., Datt, R., & Humphreys, P. (2023). The impact of COVID-19 on the operations and manage‑
ment of NGOs: Resilience and recommendations. International Journal of Organizational Analysis, 31(6), 2441–2464. 
https://doi.org/10.1108/IJOA-12-2021-3090

Atkinson, C. L., McCue, C., Prier, E., & Atkinson, A. M. (2020). Supply chain manipulation, misrepresentation, and 
magical thinking during the COVID-19 pandemic. The American Review of Public Administration, 50(6-7), 628–634. 
https://doi.org/10.1177/0275074020942055

Augier, M. (2004). March’ing towards “a behavioral theory of the firm”: James G. March and the early evolution of be‑
havioral organization theory. Management Decision, 42(10), 1257–1268. https://doi.org/10.1108/00251740410568953

Augier, M., & March, J. G. (2008). A retrospective look at a behavioral theory of the firm. Journal of Economic Behavior 
& Organization, 66(1), 1–6. https://doi.org/10.1016/j.jebo.2008.01.005

Azizi, N., & Rowlands, B. (2018). The moderating effects of organisational culture on the relationship between knowledge 
sharing and IT risk management success (p. 39). ECIS.

Baghersad, M., & Zobel, C. W. (2021). Assessing the extended impacts of supply chain disruptions on firms: An em‑
pirical study. International Journal of Production Economics, 231, 107862. https://doi.org/10.1016/j.ijpe.2020.107862

Balasubramanian, S., & Fernandes, C. (2022). Confirmation of a crisis leadership model and its effectiveness: Lessons 
from the COVID-19 pandemic. Cogent Business & Management, 9(1), 2022824. https://doi.org/10.1080/23311975.20
21.2022824

Belhadi, A., Kamble, S. S., Mani, V., Venkatesh, V. G., & Shi, Y. (2021). Behavioral mechanisms influencing sustainable 
supply chain governance decision-making from a dyadic buyer-supplier perspective. International Journal of 
Production Economics, 236, 108136. https://doi.org/10.1016/j.ijpe.2021.108136

Bitsch, L., & Hanf, J. H. (2022). The perfect match: Interpersonal relationships and their impact on chain management. 
International Food and Agribusiness Management Review, 25(3), 489–508. https://doi.org/10.22434/IFAMR2020.0204

Blaique, L., Ismail, H. N., & Aldabbas, H. (2023). Organizational learning, resilience and psychological empowerment 
as antecedents of work engagement during COVID-19. International Journal of Productivity and Performance 
Management, 72(6), 1584–1607. https://doi.org/10.1108/IJPPM-04-2021-0197

Bode, C., & Macdonald, J. R. (2017). Stages of supply chain disruption response: Direct, constraining, and mediating 
factors for impact mitigation. Decision Sciences, 48(5), 836–874. https://doi.org/10.1111/deci.12245

Boin, A., Kuipers, S., & Overdijk, W. (2013). Leadership in times of crisis: A framework for assessment. International 
Review of Public Administration, 18(1), 79–91. https://doi.org/10.1080/12294659.2013.10805241

https://doi.org/10.1016/j.intman.2022.100945
https://doi.org/10.1016/j.tifs.2021.01.021
https://doi.org/10.1016/j.tifs.2021.01.021
https://doi.org/10.13106/jafeb.2020.vol7.no9.659
https://doi.org/10.13106/jafeb.2020.vol7.no9.659
https://doi.org/10.1177/03063070211042158
https://doi.org/10.1016/j.foodcont.2022.109168
https://doi.org/10.1016/j.jclepro.2021.128112
https://doi.org/10.1016/j.jpubeco.2020.104274
https://www.amazon.com
https://doi.org/10.1016/j.cie.2022.108158
https://doi.org/10.1177/1368430220981418
https://doi.org/10.1177/1368430220981418
https://doi.org/10.1108/BIJ-07-2021-0421
https://doi.org/10.1080/23311975.2023.2225808
https://doi.org/10.1016/j.ijinfomgt.2020.102195
https://doi.org/10.1108/IJOA-12-2021-3090
https://doi.org/10.1177/0275074020942055
https://doi.org/10.1108/00251740410568953
https://doi.org/10.1016/j.jebo.2008.01.005
https://doi.org/10.1016/j.ijpe.2020.107862
https://doi.org/10.1080/23311975.2021.2022824
https://doi.org/10.1080/23311975.2021.2022824
https://doi.org/10.1016/j.ijpe.2021.108136
https://doi.org/10.22434/IFAMR2020.0204
https://doi.org/10.1108/IJPPM-04-2021-0197
https://doi.org/10.1111/deci.12245
https://doi.org/10.1080/12294659.2013.10805241


30 C. SMITH AND H. FATORACHIAN

Boote, D. N., & Beile, P. (2005). Scholars before researchers: On the centrality of the dissertation literature review in 
research preparation. Educational Researcher, 34(6), 3–15. https://doi.org/10.3102/0013189X034006003

Braunscheidel, M. J., Suresh, N. C., & Boisnier, A. D. (2010). Investigating the impact of organizational culture on 
supply chain integration. Human Resource Management, 49(5), 883–911. https://doi.org/10.1002/hrm.20381

Burd, M. (2010). Hunting, gathering, investing, globalizing: The biological roots of economic behaviour. Systems 
Research and Behavioral Science, 27(5), 510–522. https://doi.org/10.1002/sres.1055

Cadden, T., Humphreys, P., & McHugh, M. (2010). The influence of organisational culture on strategic supply chain 
relationship success. Journal of General Management, 36(2), 37–64. https://doi.org/10.1177/030630701003600203

Cadden, T., Marshall, D., & Cao, G. (2013). Opposites attract: Organisational culture and supply chain performance. 
Supply Chain Management: An International Journal, 18(1), 86–103. https://doi.org/10.1108/13598541311293203

Campos-Vazquez, R. M., & Cuilty, E. (2014). The role of emotions on risk aversion: A prospect theory experiment. 
Journal of Behavioral and Experimental Economics, 50, 1–9. https://doi.org/10.1016/j.socec.2014.01.001

Canwat, V. (2024). COVID-19-related supply chain disruptions: Resilience and vulnerability of micro, small and medi‑
um enterprises. Cogent Business & Management, 11(1), 2315691. https://doi.org/10.1080/23311975.2024.2315691

Chang, C. L., McAleer, M., & Wong, W. K. (2020). Risk and financial management of COVID-19 in business, economics, 
and finance. Journal of Risk and Financial Management, 13(5), Article 102. https://www.mdpi.com/1911-8074/13/5/102

Chen, J., Jiao, L., & Harrison, G. (2019). Organisational culture and enterprise risk management: The Australian not-for-
profit context. Australian Journal of Public Administration, 78(3), 432–448. https://doi.org/10.1111/1467-8500.12382

Chingwena, T., & Scheepers, C. B. (2022). Dramatic social change (COVID-19) moderating complexity leadership and 
organisational adaptability in Zimbabwean SMEs. European Business Review, 34(6), 749–775. https://doi.org/10.1108/
EBR-01-2022-0015

Committee of Sponsoring Organizations of the Treadway Commission (COSO). (2020). Compliance risk management: 
Applying the COSO ERM framework. Available at: https://www.coso.org/erm‑framework

de Souza, T. S. P., Miyahira, R. F., Matheus, J. R. V., de Brito Nogueira, T. B., Maragoni-Santos, C., Barros, F. F. C., 
Antunes, A. E. C., & Fai, A. E. C. (2022). Food services in times of uncertainty: Remodeling operations, changing 
trends, and looking into perspectives after the COVID-19 pandemic. Trends in Food Science & Technology, 120, 301–
307. https://doi.org/10.1016/j.tifs.2022.01.005

de Vries, T. A., van der Vegt, G. S., Scholten, K., & van Donk, D. P. (2022). Heeding supply chain disruption warnings: 
When and how do cross-functional teams ensure firm robustness? Journal of Supply Chain Management, 58(1), 
31–50. https://doi.org/10.1111/jscm.12262

Donthu, N., & Gustafsson, A. (2020). Effects of COVID-19 on business and research. Journal of Business Research, 117, 
284–289. https://doi.org/10.1016/j.jbusres.2020.06.008

Dubey, R., Gunasekaran, A., Childe, S. J., Roubaud, D., Wamba, S. F., Giannakis, M., & Foropon, C. (2019). Big data ana‑
lytics and organizational culture as complements to swift trust and collaborative performance in the humanitarian 
supply chain. International Journal of Production Economics, 210, 120–136. https://doi.org/10.1016/j.ijpe.2019.01.023

Eichenauer, C. J., Ryan, A. M., & Alanis, J. M. (2022). Leadership during crisis: An examination of supervisory leader‑
ship behavior and gender during COVID-19. Journal of Leadership & Organizational Studies, 29(2), 190–207. https://
doi.org/10.1177/15480518211010761

Eklund, M. A. (2021). The COVID-19 lessons learned for business and governance. SN Business & Economics, 1(1), 25. 
https://doi.org/10.1007/s43546-020-00029-2

El Baz, J. E., Jebli, F., Cherrafi, A., Akenroye, T., & Iddik, S. (2022). The cultural dimensions in supply chain management 
research: A state-of-the-art review and research agenda. European Business Review, 34(2), 171–190. https://doi.
org/10.1108/EBR-04-2020-0092

El Baz, J., & Ruel, S. (2021). Can supply chain risk management practices mitigate the disruption impacts on supply 
chains’ resilience and robustness? Evidence from an empirical survey in a COVID-19 outbreak era. International 
Journal of Production Economics, 233, 107972. https://doi.org/10.1016/j.ijpe.2020.107972

Emery, G. W., & Marques, M. A. (2011). The effect of transaction costs, payment terms and power on the level of raw 
materials inventories. Journal of Operations Management, 29(3), 236–249. https://doi.org/10.1016/j.jom.2010.11.003

Eriksson, P., & Hallberg, N. (2022). Crisis management as a learning system: Understanding the dynamics of adapta‑
tion and transformation in-between crises. Safety Science, 151, 105735. https://doi.org/10.1016/j.ssci.2022.105735

Fahimnia, B., Pournader, M., Siemsen, E., Bendoly, E., & Wang, C. (2019). Behavioral operations and supply chain man‑
agement–a review and literature mapping. Decision Sciences, 50(6), 1127–1183. https://doi.org/10.1111/deci.12369

Fatorachian, H. (2023). The significance of Industry 5.0 in the globalization of supply chain management. European 
Economic Letters (EEL), 13(5), 872–885. https://doi.org/10.52783/eel.v13i5.843

Fatorachian, H. (2024). Sustainable supply chain management and Industry 5.0. In. Eco-Innovation and Sustainable 
Development in Industry, 5(0), 172–197.

Fatorachian, H., Shahidan, M., & Kazemi, H. (2013). Role of internet in supply chain integration: Empirical evidence 
from manufacturing SMEs within the UK. ECMLG2013 - Proceedings of the 9th European Conference on Management 
Leadership and Governance, Klagenfurt, Austria.

Food and Agricultural Organization of the United Nations (FAOUN). (2020). COVID-19 and the risk to food supply 
chains: How to respond? (pp. 1–7). Food and Agricultural Organization of the United Nations.

https://doi.org/10.3102/0013189X034006003
https://doi.org/10.1002/hrm.20381
https://doi.org/10.1002/sres.1055
https://doi.org/10.1177/030630701003600203
https://doi.org/10.1108/13598541311293203
https://doi.org/10.1016/j.socec.2014.01.001
https://doi.org/10.1080/23311975.2024.2315691
https://www.mdpi.com/1911-8074/13/5/102
https://doi.org/10.1111/1467-8500.12382
https://doi.org/10.1108/EBR-01-2022-0015
https://doi.org/10.1108/EBR-01-2022-0015
https://www.coso.org/erm‑framework﻿
https://doi.org/10.1016/j.tifs.2022.01.005
https://doi.org/10.1111/jscm.12262
https://doi.org/10.1016/j.jbusres.2020.06.008
https://doi.org/10.1016/j.ijpe.2019.01.023
https://doi.org/10.1177/15480518211010761
https://doi.org/10.1177/15480518211010761
https://doi.org/10.1007/s43546-020-00029-2
https://doi.org/10.1108/EBR-04-2020-0092
https://doi.org/10.1108/EBR-04-2020-0092
https://doi.org/10.1016/j.ijpe.2020.107972
https://doi.org/10.1016/j.jom.2010.11.003
https://doi.org/10.1016/j.ssci.2022.105735
https://doi.org/10.1111/deci.12369
https://doi.org/10.52783/eel.v13i5.843


Cogent Business & Management 31

Forster, B. B., Patlas, M. N., & Lexa, F. J. (2020). Crisis leadership during and following COVID-19. Canadian Association of Radiologists 
Journal = Journal L’Association Canadienne Des Radiologistes, 71(4), 421–422. https://doi.org/10.1177/0846537120926752

Galanakis, C. M., Rizou, M., Aldawoud, T. M., Ucak, I., & Rowan, N. J. (2021). Innovations and technology disruptions 
in the food sector within the COVID-19 pandemic and post-lockdown era. Trends in Food Science & Technology, 110, 
193–200. https://doi.org/10.1016/j.tifs.2021.02.002

Goudarzi, F. S., Bergey, P., & Olaru, D. (2023). Behavioral operations management and supply chain coordination 
mechanisms: A systematic review and classification of the literature. Supply Chain Management: An International 
Journal, 28(1), 140–161. https://doi.org/10.1108/SCM-03-2021-0111

Graham, G., Handfield, R., & Burns, L. (2020). Coronavirus, tariffs, trade wars and supply chain evolutionary design. International 
Journal of Operations & Production Management, 40(10), 1649–1660. https://doi.org/10.1108/IJOPM-03-2020-0171

Griffith, C. J., Livesey, K. M., & Clayton, D. A. (2010). Food safety culture: The evolution of an emerging risk factor? 
British Food Journal, 112(4), 426–438. https://doi.org/10.1108/00070701011034439

Gupta, M., & Gupta, S. (2019). Influence of national cultures on operations management and supply chain management prac‑
tices—a research agenda. Production and Operations Management, 28(11), 2681–2698. https://doi.org/10.1111/poms.13100

Gupta, A., Singh, R. K., & Gupta, S. (2022). Developing human resource for the digitization of logistics operations: 
Readiness index framework. International Journal of Manpower, 43(2), 355–379. https://doi.org/10.1108/IJM-03-2021-0175

Hamdan, Y., & Alheet, A. F. (2020). Influence of organisational culture on pro-activeness, innovativeness and risk-taking 
behaviour of SMEs. Entrepreneurship and Sustainability Issues, 8(1), 203–217. https://doi.org/10.9770/jesi.2020.8.1(13)

Han, S., Roy, P. K., Hossain, M. I., Byun, K. H., Choi, C., & Ha, S. D. (2021). COVID-19 pandemic crisis and food safety: 
Implications and inactivation strategies. Trends in Food Science & Technology, 109, 25–36. https://doi.org/10.1016/j.
tifs.2021.01.004

Han, Y., Zhang, D., Li, Y., & Yu, Q. (2021). A stochastic modeling approach for investigating the impacts of disruptions 
on multi-tier supply chain resilience. European Journal of Operational Research, 295(2), 562–574.

Hardcopf, R., Liu, G. J., & Shah, R. (2021). Lean production and operational performance: The influence of organiza‑
tional culture. International Journal of Production Economics, 235, 108060. https://doi.org/10.1016/j.ijpe.2021.108060

Hindustan Unilever. (2020). Annual Report and Accounts 2019–2020. Hindustan Unilever Limited. https://www.hul.co.in
Hobbs, J. (2020). Food supply chains during the COVID-19 pandemic. Canadian Journal of Agricultural Economics/

Revue canadienne d’agroeconomie, 68(2), 171–176. https://doi.org/10.1111/cjag.12237
Hohenstein, N. O. (2022). Supply chain risk management in the COVID-19 pandemic: Strategies and empirical lessons 

for improving global logistics service providers’ performance. The International Journal of Logistics Management, 
33(4), 1336–1365. https://doi.org/10.1108/IJLM-02-2021-0109

Hong, J., Guo, P., Chen, M., & Li, Y. (2022). The adoption of sustainable supply chain management and the role of 
organisational culture: A Chinese perspective. International Journal of Logistics Research and Applications, 25(1), 
52–76. https://doi.org/10.1080/13675567.2020.1795094

Hong, P., & Kochar, A. (2020). Building resilient supply chains post-COVID-19. Supply Chain Management Review, 24(4), 
60–62.

Hughes, A. (1999). Constructing competitive spaces: On the corporate practice of British retailer—supplier relation‑
ships. Environment and Planning A: Economy and Space, 31(5), 819–839. https://doi.org/10.1068/a310819

Hult, G. T. M., Ketchen, D. J., & Arrfelt, M. (2007). Strategic supply chain management: Improving performance through 
a culture of competitiveness and knowledge development. Strategic Management Journal, 28(10), 1035–1052. 
https://doi.org/10.1002/smj.627

Ivanov, D. (2021). Exiting the COVID-19 pandemic: After-shock risks and avoidance of disruption tails in supply chains. 
Annals of Operations Research. Advance online publication. https://doi.org/10.1007/s10479-021-04047-7

Ivanov, D. (2022). Viable supply chain model: Integrating agility, resilience and sustainability perspectives—lessons 
from and thinking beyond the COVID-19 pandemic. Annals of Operations Research, 319(1), 1411–1431. https://doi.
org/10.1007/s10479-020-03640-6

Ivanov, D., & Das, A. (2020). Coronavirus (COVID-19/SARS-CoV-2) and supply chain resilience: A research note. 
International Journal of Integrated Supply Management, 13(1), 90–102. https://doi.org/10.1504/IJISM.2020.107780

Jabbarzadeh, A., Fahimnia, B., & Sabouhi, F. (2018). Resilient and sustainable supply chain design: Sustainability anal‑
ysis under disruption risks. International Journal of Production Research, 56(17), 5945–5968. https://doi.org/10.1080
/00207543.2018.1461950

Johnson & Johnson. (2020). COVID-19 response summary. Johnson & Johnson. https://www.jnj.com
Kähkönen, A.-K., Evangelista, P., Hallikas, J., Immonen, M., & Lintukangas, K. (2023). COVID-19 as a trigger for dynam‑

ic capability development and supply chain resilience improvement. International Journal of Production Research, 
61(8), 2696–2715. https://doi.org/10.1080/00207543.2021.2009588

Kahneman, D., Knetsch, J. L., & Thaler, R. H. (1991). Anomalies: The endowment effect, loss aversion, and status quo 
bias. Journal of Economic Perspectives, 5(1), 193–206. https://doi.org/10.1257/jep.5.1.193

Kalaitzi, D., & Tsolakis, N. (2022). Supply chain analytics adoption: Determinants and impacts on organisational per‑
formance and competitive advantage. International Journal of Production Economics, 248, 108466. https://doi.
org/10.1016/j.ijpe.2022.108466

Ketokivi, M., & Mahoney, J. T. (2020). Transaction cost economics as a theory of supply chain efficiency. Production 
and Operations Management, 29(4), 1011–1031. https://doi.org/10.1111/poms.13148

https://doi.org/10.1177/0846537120926752
https://doi.org/10.1016/j.tifs.2021.02.002
https://doi.org/10.1108/SCM-03-2021-0111
https://doi.org/10.1108/IJOPM-03-2020-0171
https://doi.org/10.1108/00070701011034439
https://doi.org/10.1111/poms.13100
https://doi.org/10.1108/IJM-03-2021-0175
https://doi.org/10.9770/jesi.2020.8.1(13)
https://doi.org/10.1016/j.tifs.2021.01.004
https://doi.org/10.1016/j.tifs.2021.01.004
https://doi.org/10.1016/j.ijpe.2021.108060
https://www.hul.co.in
https://doi.org/10.1111/cjag.12237
https://doi.org/10.1108/IJLM-02-2021-0109
https://doi.org/10.1080/13675567.2020.1795094
https://doi.org/10.1068/a310819
https://doi.org/10.1002/smj.627
https://doi.org/10.1007/s10479-021-04047-7
https://doi.org/10.1007/s10479-020-03640-6
https://doi.org/10.1007/s10479-020-03640-6
https://doi.org/10.1504/IJISM.2020.107780
https://doi.org/10.1080/00207543.2018.1461950
https://doi.org/10.1080/00207543.2018.1461950
https://www.jnj.com
https://doi.org/10.1080/00207543.2021.2009588
https://doi.org/10.1257/jep.5.1.193
https://doi.org/10.1016/j.ijpe.2022.108466
https://doi.org/10.1016/j.ijpe.2022.108466
https://doi.org/10.1111/poms.13148


32 C. SMITH AND H. FATORACHIAN

Ketprapakorn, N., & Kantabutra, S. (2022). Toward an organizational theory of sustainability culture. Sustainable 
Production and Consumption, 32, 638–654. https://doi.org/10.1016/j.spc.2022.05.020

Khan, S. U. (2022). Financing constraints ad firm-level responses to the COVID-19 pandemic: International evidence. 
Research in International Business and Finance, 59, 101545. https://doi.org/10.1016/j.ribaf.2021.101545

Khan, S., A. R., Waqas, M., Honggang, X., Ahmad, N., & Yu, Z. (2022). Adoption of innovative strategies to mitigate 
supply chain disruption: COVID-19 pandemic. Operations Management Research, 15(3-4), 1115–1133. https://doi.
org/10.1007/s12063-021-00222-y

Kimbrough, R. L., & Componation, P. J. (2009). The relationship between organizational culture and enterprise risk 
management. Engineering Management Journal, 21(2), 18–26. https://doi.org/10.1080/10429247.2009.11431803

Kirchoff, J. F., Omar, A., & Fugate, B. S. (2016). A behavioral theory of sustainable supply chain management decision 
making in non-exemplar firms. Journal of Supply Chain Management, 52(1), 41–65. https://doi.org/10.1111/
jscm.12098

Kitayama, S., Camp, N. P., & Salvador, C. E. (2022). Culture and the COVID-19 pandemic: Multiple mechanisms and 
policy implications. Social Issues and Policy Review, 16(1), 164–211. https://doi.org/10.1111/sipr.12080

Kloutsiniotis, P. V., Mihail, D. M., Mylonas, N., & Pateli, A. (2022). Transformational Leadership, HRM practices and 
burnout during the COVID-19 pandemic: The role of personal stress, anxiety, and workplace loneliness. International 
Journal of Hospitality Management, 102, 103177. https://doi.org/10.1016/j.ijhm.2022.103177

Kluwe-Schiavon, B., Viola, T. W., Bandinelli, L. P., Castro, S. C. C., Kristensen, C. H., Costa da Costa, J., & Grassi-Oliveira, 
R. (2021). A behavioral economic risk aversion experiment in the context of the COVID-19 pandemic. PloS One, 
16(1), e0245261. https://doi.org/10.1371/journal.pone.0245261

Koh, Yorick, Soepriyanto, Gatot, Aljuaid, Mohammed, Hasan, Fakhrul, Meiryani, Nelviana, 2022. The effect of transfor‑
mational leadership and remote working on employee performance during COVID-19 pandemic. Frontiers in 
Psychology, 13, 919631. https://doi.org/10.3389/fpsyg.2022.919631

Končar, J., Grubor, A., Marić, R., Vučenović, S., & Vukmirović, G. (2020). Setbacks to IoT implementation in the function 
of FMCG supply chain sustainability during COVID-19 pandemic. Sustainability, 12(18), 7391. https://doi.org/10.3390/
su12187391

Konstantinou, C., Chatzoudes, D., & Chatzoglou, P. (2021, August). Supply Chain Resilience during the COVID-19 pan-
demic [Paper presentation]. In 2021 IEEE International Conference on Technology and Entrepreneurship (ICTE) (pp. 1–
6). IEEE. https://doi.org/10.1109/ICTE51655.2021.9584507

Krehl, E. H., & Büttgen, M. (2022). Uncovering the complexities of remote leadership and the usage of digital tools 
during the COVID-19 pandemic: A qualitative diary study. German Journal of Human Resource Management: 
Zeitschrift für Personalforschung, 36(3), 325–352. https://doi.org/10.1177/23970022221083697

Kumar, S., & Anbanandam, R. (2020). Impact of risk management culture on supply chain resilience: An empirical 
study from Indian manufacturing industry. Proceedings of the Institution of Mechanical Engineers, Part O: Journal of 
Risk and Reliability, 234(2), 246–259. https://doi.org/10.1177/1748006X19886718

Kumar, P., Mangla, S. K., Kazancoglu, Y., & Emrouznejad, A. (2023). A decision framework for incorporating the coor‑
dination and behavioural issues in sustainable supply chains in digital economy. Annals of Operations Research, 
326(2), 721–749. https://doi.org/10.1007/s10479-022-04814-0

Kumar, A., Mangla, S. K., Kumar, P., & Song, M. (2021). Mitigate risks in perishable food supply chains: Learning 
from COVID-19. Technological Forecasting and Social Change, 166, 120643. https://doi.org/10.1016/j.tech‑
fore.2021.120643

Lazar, S., Potočan, V., Klimecka-Tatar, D., & Obrecht, M. (2022). Boosting sustainable operations with sustainable sup‑
ply chain modeling: A case of organizational culture and normative commitment. International Journal of 
Environmental Research and Public Health, 19(17), 11131. https://doi.org/10.3390/ijerph191711131

Li, F., Du, T. C., & Wei, Y. (2020). Enhancing supply chain decisions with consumers’ behavioral factors: An illustration 
of decoy effect. Transportation Research Part E: Logistics and Transportation Review, 144, 102154. https://doi.
org/10.1016/j.tre.2020.102154

Li, K., Griffin, D., Yue, H., & Zhao, L. (2013). How does culture influence corporate risk-taking? Journal of Corporate 
Finance, 23, 1–22. https://doi.org/10.1016/j.jcorpfin.2013.07.008

Liu, H., Ke, W., Wei, K. K., Gu, J., & Chen, H. (2010). The role of institutional pressures and organizational culture in 
the firm’s intention to adopt internet-enabled supply chain management systems. Journal of Operations 
Management, 28(5), 372–384. https://doi.org/10.1016/j.jom.2009.11.010

Liu, W., Wang, D., Long, S., Shen, X., & Shi, V. (2019). Service supply chain management: A behavioural operations 
perspective. Modern Supply Chain Research and Applications, 1(1), 28–53. https://doi.org/10.1108/MSCRA-01- 
2019-0003

Liu, W., Zhao, H., Song, S., He, W., & Li, X. (2021). Coping with loss aversion and risk management in the supply chain 
coordination. Sustainability, 13(8), 4364. https://doi.org/10.3390/su13084364

Love, D. C., Allison, E. H., Asche, F., Belton, B., Cottrell, R. S., Froehlich, H. E., Gephart, J. A., Hicks, C. C., Little, D. C., 
Nussbaumer, E. M., Pinto da Silva, P., Poulain, F., Rubio, A., Stoll, J. S., Tlusty, M. F., Thorne-Lyman, A. L., Troell, M., 
& Zhang, W. (2021). Emerging COVID-19 impacts, responses, and lessons for building resilience in the seafood 
system. Global Food Security, 28, 100494. https://doi.org/10.1016/j.gfs.2021.100494

https://doi.org/10.1016/j.spc.2022.05.020
https://doi.org/10.1016/j.ribaf.2021.101545
https://doi.org/10.1007/s12063-021-00222-y
https://doi.org/10.1007/s12063-021-00222-y
https://doi.org/10.1080/10429247.2009.11431803
https://doi.org/10.1111/jscm.12098
https://doi.org/10.1111/jscm.12098
https://doi.org/10.1111/sipr.12080
https://doi.org/10.1016/j.ijhm.2022.103177
https://doi.org/10.1371/journal.pone.0245261
https://doi.org/10.3389/fpsyg.2022.919631
https://doi.org/10.3390/su12187391
https://doi.org/10.3390/su12187391
https://doi.org/10.1109/ICTE51655.2021.9584507
https://doi.org/10.1177/23970022221083697
https://doi.org/10.1177/1748006X19886718
https://doi.org/10.1007/s10479-022-04814-0
https://doi.org/10.1016/j.techfore.2021.120643
https://doi.org/10.1016/j.techfore.2021.120643
https://doi.org/10.3390/ijerph191711131
https://doi.org/10.1016/j.tre.2020.102154
https://doi.org/10.1016/j.tre.2020.102154
https://doi.org/10.1016/j.jcorpfin.2013.07.008
https://doi.org/10.1016/j.jom.2009.11.010
https://doi.org/10.1108/MSCRA-01-2019-0003
https://doi.org/10.1108/MSCRA-01-2019-0003
https://doi.org/10.3390/su13084364
https://doi.org/10.1016/j.gfs.2021.100494


Cogent Business & Management 33

Lowe, M., Nadhanael, G. V., & Roth, B. N. (2021). India’s food supply chain during the pandemic. Food Policy, 105, 
102162. https://doi.org/10.1016/j.foodpol.2021.102162

Lu, V. N., Plewa, C., & Ho, J. (2016). Managing governmental business relationships: The impact of organisational 
culture difference and compatibility. Australasian Marketing Journal (AMJ), 24(1), 93–100. https://doi.org/10.1016/j.
ausmj.2016.01.005

Lusiantoro, L., Purwanto, B. M., & Rostiani, R. (2022). The effect of small business leaders’ organisational mindfulness 
and social learning on opportunistic behaviour to survive the COVID-19 pandemic. Journal of Small Business and 
Enterprise Development, 29(4), 627–644. https://doi.org/10.1108/JSBED-02-2021-0061

Machaczka, K., & Stopa, M. (2022). The influence of remote work in particular during the Covid-19 pandemic on 
changes in human behaviour patterns within organisations. International Entrepreneurship Review, 8(2), 67–78. 
https://doi.org/10.15678/IER.2022.0802.05

Manetje, O., & Martins, N. (2009). The relationship between organisational culture and organisational commitment. 
Southern African Business Review, 13(1), 87–111.

Maroli, N., Shukla, M., & Tiwari, M. K. (2021). Exploring the impact of blockchain on food supply chain sustainability: 
A dynamic capabilities perspective. Technological Forecasting and Social Change, 170, 120898.

Mawonde, D., Samuel, B., Nyoni, J., & Muzenda, A. C. (2023). The effect of supply chain resilient strategies on oper‑
ational performance of humanitarian organisations in Zimbabwe during the Coronavirus period. Cogent Business & 
Management, 10(2), 2246741. https://doi.org/10.1080/23311975.2023.2246741

McDonald, I. M. (2009). The global financial crisis and behavioural economics. Economic Papers: A Journal of Applied 
Economics and Policy, 28(3), 249–254. https://doi.org/10.1111/j.1759-3441.2009.00026.x

McDonald, I. M. (2017). ‘We will end up being a third-rate economy… a banana republic’: How behavioural economics can 
improve macroeconomic outcomes. Australian Economic Review, 50(2), 137–151. https://doi.org/10.1111/1467-8462.12199

Mikolajczyk, K. (2022). Changes in the approach to employee development in organisations as a result of the 
COVID-19 pandemic. European Journal of Training and Development, 46(5/6), 544–562.

Mollenkopf, D., Ozanne, L., & Stolze, H. (2021). A transformative supply chain response to COVID-19. Journal of Service 
Management, 32(2), 190–202. https://doi.org/10.1108/JOSM-05-2020-0143

Moosavi, J., Fathollahi-Fard, A. M., & Dulebenets, M. A. (2022). Supply chain disruption during the COVID-19 pandem‑
ic: Recognizing potential disruption management strategies. International Journal of Disaster Risk Reduction: IJDRR, 
75, 102983. https://doi.org/10.1016/j.ijdrr.2022.102983

Moyo, J., Mutsvangwa, S., Chabata, T. V., Sibanda, L., & Chari, F. (2023). Business continuity management and supply 
chain disruptions: A case of humanitarian organizations in Cyclone Idai in Zimbabwe. Cogent Business & 
Management, 10(2), 2235754. https://doi.org/10.1080/23311975.2023.2235754

Naveed, R. T., Alhaidan, H., A., Halbusi, H., & Al-Swidi, A. K. (2022). Do organizations really evolve? The critical link 
between organizational culture and organizational innovation toward organizational effectiveness: Pivotal role of 
organizational resistance. Journal of Innovation & Knowledge, 7(2), 100178. https://doi.org/10.1016/j.jik.2022.100178

Neal, J. A., Binkley, M., & Henroid, D. (2012). Assessing factors contributing to food safety culture in retail food es‑
tablishments. Food Protection Trends, 32(8), 468–476.

Negi, P. S., & Dangwal, R. C. (2019). Organisational sustainability through culture and managerial effectiveness: An 
Indian perspective. Journal of Entrepreneurship and Innovation in Emerging Economies, 5(1), 22–36. https://doi.
org/10.1177/2393957518812529

Nekmahmud, M. (2024). Food consumption behavior, food supply chain disruption, and food security crisis during 
the COVID-19: The mediating effect of food price and food stress. Journal of Foodservice Business Research, 27(3), 
227–253. https://doi.org/10.1080/15378020.2022.2090802

Nestlé. (2020). Nestlé in society report 2020. Nestlé. S.A. https://www.nestle.com
Ni, D., Song, L. J., Zheng, X., Zhu, J., Zhang, M., & Xu, L. (2022). Extending a helping hand: How receiving gratitude 

makes a difference in employee performance during a crisis. Journal of Business Research, 149, 967–982. https://
doi.org/10.1016/j.jbusres.2022.05.055

Nikolopoulos, K., Punia, S., Schäfers, A., Tsinopoulos, C., & Vasilakis, C. (2021). Forecasting and planning during a 
pandemic: COVID-19 growth rates, supply chain disruptions, and governmental decisions. European Journal of 
Operational Research, 290(1), 99–115. https://doi.org/10.1016/j.ejor.2020.08.001

Nikookar, E., & Yanadori, Y. (2022). Preparing supply chain for the next disruption beyond COVID-19: Managerial an‑
tecedents of supply chain resilience. International Journal of Operations & Production Management, 42(1), 59–90. 
https://doi.org/10.1108/IJOPM-04-2021-0272

Novoszel, L., & Wakolbinger, T. (2022). Meta-analysis of supply chain disruption research. Operations Research Forum, 
3(1), 10. https://doi.org/10.1007/s43069-021-00118-4

Nunes, M. F., Park, C. L., & Shin, H. (2021). Corporate social and environmental irresponsibilities in supply chains, 
contamination, and damage of intangible resources: A behavioural approach. International Journal of Production 
Economics, 241, 108275. https://doi.org/10.1016/j.ijpe.2021.108275

Nyamunda, J. (2022). The COVID 19 pandemic as a driving force for transformational change in organisations. Journal 
of Contemporary Management, 19(1), 198–218. https://doi.org/10.35683/jcm21023.143

Ogbonna, E., & Harris, L. C. (2002). Managing organisational culture: Insights from the hospitality industry. Human 
Resource Management Journal, 12(1), 33–53. https://doi.org/10.1111/j.1748-8583.2002.tb00056.x

https://doi.org/10.1016/j.foodpol.2021.102162
https://doi.org/10.1016/j.ausmj.2016.01.005
https://doi.org/10.1016/j.ausmj.2016.01.005
https://doi.org/10.1108/JSBED-02-2021-0061
https://doi.org/10.15678/IER.2022.0802.05
https://doi.org/10.1080/23311975.2023.2246741
https://doi.org/10.1111/j.1759-3441.2009.00026.x
https://doi.org/10.1111/1467-8462.12199
https://doi.org/10.1108/JOSM-05-2020-0143
https://doi.org/10.1016/j.ijdrr.2022.102983
https://doi.org/10.1080/23311975.2023.2235754
https://doi.org/10.1016/j.jik.2022.100178
https://doi.org/10.1177/2393957518812529
https://doi.org/10.1177/2393957518812529
https://doi.org/10.1080/15378020.2022.2090802
https://www.nestle.com
https://doi.org/10.1016/j.jbusres.2022.05.055
https://doi.org/10.1016/j.jbusres.2022.05.055
https://doi.org/10.1016/j.ejor.2020.08.001
https://doi.org/10.1108/IJOPM-04-2021-0272
https://doi.org/10.1007/s43069-021-00118-4
https://doi.org/10.1016/j.ijpe.2021.108275
https://doi.org/10.35683/jcm21023.143
https://doi.org/10.1111/j.1748-8583.2002.tb00056.x


34 C. SMITH AND H. FATORACHIAN

Ogbonna, E., & Harris, L. C. (2015). Subcultural tensions in managing organisational culture: a study of an English 
Premier League football organisation. Human Resource Management Journal, 25(2), 217–232. https://doi.
org/10.1111/1748-8583.12059

Panteli, N., Nurse, J. R. C., Collins, E., & Williams, N. (2023). Trust disruption and preservation in the COVID-19 work 
from home context. Journal of Workplace Learning, 35(3), 306–321. https://doi.org/10.1108/JWL-02-2022-0017

Paterson, A., Sakariyahu, R., Lawal, R., & Alabi, A. (2024). The impact of government policy responses to the COVID-19 
pandemic and Brexit on the UK Financial Market: A behavioural perspective. British Journal of Management, 35(1), 
174–191. https://doi.org/10.1111/1467-8551.12702

Paul, S. K., Chowdhury, P., Moktadir, M. A., & Lau, K. H. (2021). Supply chain recovery challenges in the wake of 
COVID-19 pandemic. Journal of Business Research, 136, 316–329. https://doi.org/10.1016/j.jbusres.2021.07.056

Pendleton, A., Lupton, B., Rowe, A., & Whittle, R. (2019). Back to the shop floor: Behavioural insights from workplace 
sociology. Work, Employment and Society, 33(6), 1039–1057. https://doi.org/10.1177/0950017019847940

Pennings, J. M., & Leuthold, R. M. (2001). A behavioural approach towards futures contract usage. Australian Economic 
Papers, 40(4), 461–478. https://doi.org/10.1111/1467-8454.00137

Perera, H. N., Fahimnia, B., & Tokar, T. (2020). Inventory and ordering decisions: A systematic review on research 
driven through behavioral experiments. International Journal of Operations & Production Management, 40(7/8), 997–
1039. https://doi.org/10.1108/IJOPM-05-2019-0339

Permatasari, M. G., & Mahyuni, L. P. (2022). Crisis management practices during the COVID-19 pandemic: The case of a 
newly-opened hotel in Bali. Journal of General Management, 47(3), 180–190. https://doi.org/10.1177/03063070211063717

Petrocchi, S., Iannello, P., Ongaro, G., Antonietti, A., & Pravettoni, G. (2022). The interplay between risk and protective 
factors during the initial height of the COVID-19 crisis in Italy: The role of risk aversion and intolerance of ambi‑
guity on distress. Current Psychology (New Brunswick, N.J.), 41(1), 437–448. https://doi.org/10.1007/s12144-021-01601-1

Pfizer. (2021). Delivering solutions during the pandemic: COVID-19 vaccine distribution. Pfizer Inc. https://www.pfizer.com
Plaisance, G. (2024). Nonprofit governance in times of Covid-19: should organizations change their practices and 

strategy in the middle of a crisis?. Journal of Accounting & Organizational Change, 20(3), 536–559. https://doi.
org/10.1108/JAOC-10-2022-0151

Rahman, S., Subramanian, N., & Liu, L. (2021). Antecedents of supply chain risk management capability: A study on 
high-tech manufacturers. Journal of Purchasing and Supply Management, 27(4), 100641.

Rahman, T., Taghikhah, F., Paul, S. K., Shukla, N., & Agarwal, R. (2021). An agent-based model for supply chain recov‑
ery in the wake of the COVID-19 pandemic. Computers & Industrial Engineering, 158, 107401. https://doi.org/10.1016/j.
cie.2021.107401

Rees, C. A. (1994). Impact of the internal market on the organizational structure and culture of supply: Chain man‑
agement within the NHS. European Journal of Purchasing & Supply Management, 1(4), 249–256. https://doi.
org/10.1016/S0969-7012(99)80001-X

Rejeb, A., Rejeb, K., Appolloni, A., Iranmanesh, M., Treiblmaier, H., & Jagtap, S. (2022). Exploring food supply chain 
trends in the COVID-19 era: A bibliometric review. Sustainability, 14(19), 12437. https://doi.org/10.3390/su141912437

Remko, V. H. (2020). Research opportunities for a more resilient post-COVID-19 supply chain–closing the gap between 
research findings and industry practice. International Journal of Operations & Production Management, 40(4), 341–355.

Richey, R. G., Roath, A. S., Adams, F. G., & Wieland, A. (2022). A Responsiveness View of logistics and supply chain 
management. Journal of Business Logistics, 43(1), 62–91. https://doi.org/10.1111/jbl.12290

Riivari, E., Lämsä, A. M., Kujala, J., & Heiskanen, E. (2012). The ethical culture of organisations and organisational inno‑
vativeness. European Journal of Innovation Management, 15(3), 310–331. https://doi.org/10.1108/14601061211243657

Rizzi, F., Gigliotti, M., & Annunziata, E. (2023). Exploring the nexus between GSCM and organisational culture: Insights 
on the role of supply chain integration. Supply Chain Management: An International Journal, 28(2), 300–323. https://
doi.org/10.1108/SCM-07-2021-0326

Roni, M., Mohamad, S. H., Borhanordin, A. H., Hussin, H., Abd Rashid, I. M., & Shafiai, S. (2022). Online food shopping 
motives during COVID-19 pandemic for improving behavioural intention: conceptual model and propositions. 
Webology, 19(1), 2458–2474. https://doi.org/10.14704/WEB/V19I1/WEB19165

Roscoe, S., Aktas, E., Petersen, K. J., Skipworth, H. D., Handfield, R. B., & Habib, F. (2022). Redesigning global supply 
chains during compounding geopolitical disruptions: The role of supply chain logics. International Journal of 
Operations & Production Management, 42(9), 1407–1434. https://doi.org/10.1108/IJOPM-12-2021-0777

Roscoe, S., Subramanian, N., Jabbour, C. J., & Chong, T. (2019). Green human resource management and the enablers 
of green organisational culture: Enhancing a firm’s environmental performance for sustainable development. 
Business Strategy and the Environment, 28(5), 737–749. https://doi.org/10.1002/bse.2277

Sadeghi, M., Ekhlassi, A., & Saleh, S. (2022). The impact of digitalization on sustainable supply chain performance: A 
study on emerging technologies. Sustainability, 14(4), 1823.

Sahu, A. K., Padhy, R. K., & Dhir, A. (2022). Determinants and barriers of implementing lean manufacturing practices 
in MSMEs: A behavioural reasoning theory perspective. Production Planning & Control, 33(12), 1197–1213. https://
doi.org/10.1080/09537287.2020.1857449

Saleheen, F., & Habib, M. M. (2022). Global supply chain disruption management post Covid 19. American Journal of 
Industrial and Business Management, 12(03), 376–389. https://doi.org/10.4236/ajibm.2022.123021

https://doi.org/10.1111/1748-8583.12059
https://doi.org/10.1111/1748-8583.12059
https://doi.org/10.1108/JWL-02-2022-0017
https://doi.org/10.1111/1467-8551.12702
https://doi.org/10.1016/j.jbusres.2021.07.056
https://doi.org/10.1177/0950017019847940
https://doi.org/10.1111/1467-8454.00137
https://doi.org/10.1108/IJOPM-05-2019-0339
https://doi.org/10.1177/03063070211063717
https://doi.org/10.1007/s12144-021-01601-1
https://www.pfizer.com
https://doi.org/10.1108/JAOC-10-2022-0151
https://doi.org/10.1108/JAOC-10-2022-0151
https://doi.org/10.1016/j.cie.2021.107401
https://doi.org/10.1016/j.cie.2021.107401
https://doi.org/10.1016/S0969-7012(99)80001-X
https://doi.org/10.1016/S0969-7012(99)80001-X
https://doi.org/10.3390/su141912437
https://doi.org/10.1111/jbl.12290
https://doi.org/10.1108/14601061211243657
https://doi.org/10.1108/SCM-07-2021-0326
https://doi.org/10.1108/SCM-07-2021-0326
https://doi.org/10.14704/WEB/V19I1/WEB19165
https://doi.org/10.1108/IJOPM-12-2021-0777
https://doi.org/10.1002/bse.2277
https://doi.org/10.1080/09537287.2020.1857449
https://doi.org/10.1080/09537287.2020.1857449
https://doi.org/10.4236/ajibm.2022.123021


Cogent Business & Management 35

Sarkis, J. (2020). Supply chain sustainability: Learning from the COVID-19 pandemic. International Journal of Operations 
& Production Management, 41(1), 63–73. https://doi.org/10.1108/IJOPM-08-2020-0568

Savage, D. A. (2019). Towards a complex model of disaster behaviour. Disasters, 43(4), 771–798. https://doi.org/10.1111/
disa.12408

Sawik, T., & Sawik, B. (2024). Risk-averse decision-making to maintain supply chain viability under propagated disrup‑
tions. International Journal of Production Research, 62(8), 2853–2867. https://doi.org/10.1080/00207543.2023.2236726

Scaliza, J. A. A., Jugend, D., Jabbour, C. J. C., Latan, H., Armellini, F., Twigg, D., & Andrade, D. F. (2022). Relationships 
among organizational culture, open innovation, innovative ecosystems, and performance of firms: Evidence from an 
emerging economy context. Journal of Business Research, 140, 264–279. https://doi.org/10.1016/j.jbusres.2021.10.065

Schein, E. H. (2010). Organizational culture and leadership (Vol. 2). John Wiley & Sons.
Schulman, P. R. (2020). Organizational structure and safety culture: Conceptual and practical challenges. Safety 

Science, 126, 104669. https://doi.org/10.1016/j.ssci.2020.104669
Sharma, H., Shanker, S., Barve, A., Muduli, K., Kumar, A., & Luthra, S. (2022). Interval-valued intuitionistic fuzzy 

digraph-matrix approach with PERMAN algorithm for measuring COVID-19 impact on perishable food supply 
chain. Environment, Development and Sustainability. Advance online publication. https://doi.org/10.1007/
s10668-022-02487-0

Shen, H., Pang, Z., & Cheng, T. C. E. (2011). The component procurement problem for the loss-averse manufacturer with 
spot purchase. International Journal of Production Economics, 132(1), 146–153. https://doi.org/10.1016/j.ijpe.2011.03.025

Shiralkar, K., Bongale, A., Kumar, S., & Bongale, A. M. (2023). An intelligent method for supply chain finance selection 
using supplier segmentation: A payment risk portfolio approach. Cleaner Logistics and Supply Chain, 8, 100115. 
https://doi.org/10.1016/j.clscn.2023.100115

Singh, M. K., & Kumar, V. (2020). Impact of Covid-19 pandemic on working culture: An exploratory research among 
Information Technology (IT) professionals in Bengaluru, Karnataka (India). Journal of Xi’an University of Architecture 
& Technology, 12(5), 3176–3184.

Singh, S., Kumar, R., Panchal, R., & Tiwari, M. K. (2021). Impact of COVID-19 on logistics systems and disruptions in food sup‑
ply chain. International Journal of Production Research, 59(7), 1993–2008. https://doi.org/10.1080/00207543.2020.1792000

Som, J. O., & Anyigba, H. (2022). Examining the effects of information systems usage and managerial commitment 
on supply chain performance: The mediating role of supply chain integration. Sage Open, 12(2), 21582440221091251. 
https://doi.org/10.1177/21582440221091251

Spicer, A. (2020). Organizational culture and COVID-19. Journal of Management Studies, 57(8), 1737–1740. https://doi.
org/10.1111/joms.12625

Spieske, A., & Birkel, H. (2021). Improving supply chain resilience through industry 4.0: A systematic literature review 
under the impressions of the COVID-19 pandemic. Computers & Industrial Engineering, 158, 107452. https://doi.
org/10.1016/j.cie.2021.107452

Stephens, A. R., Kang, M., & Robb, C. A. (2022). Linking supply chain disruption orientation to supply chain resilience 
and market performance with the stimulus–organism–response model. Journal of Risk and Financial Management, 
15(5), 227. https://doi.org/10.3390/jrfm15050227

Stern, E. (2013). Preparing: The sixth task of crisis leadership. Journal of Leadership Studies, 7(3), 51–56. https://doi.
org/10.1002/jls.21298

Stoker, J. I., Garretsen, H., & Lammers, J. (2022). Leading and working from home in times of COVID-19: On the per‑
ceived changes in leadership behaviors. Journal of Leadership & Organizational Studies, 29(2), 208–218. https://doi.
org/10.1177/15480518211007452

Taqi, H. M. M., Nur, S. S. A., Salman, S., Ahmed, T., Sarker, S., Ali, S. M., & Sankaranarayanan, B. (2023). Behavioural 
factors for Industry 4.0 adoption: Implications for knowledge-based supply chains. Operations Management 
Research, 16(3), 1122–1139. https://doi.org/10.1007/s12063-022-00338-9

Tesco PLC. (2020). Annual report and financial statements 2020. Tesco PLC. https://www.tescoplc.com
Thaler, R. H. (2016). Behavioral economics: Past, present, and future. American Economic Review, 106(7), 1577–1600. 

https://doi.org/10.1257/aer.106.7.1577
Tokar, T. (2010). Behavioural research in logistics and supply chain management. The International Journal of Logistics 

Management, 21(1), 89-103. https://doi.org/10.1108/95740931080001325
Tomic, B., Spasojević Brkić, V., Karapetrovic, S., Pokrajac, S., Milanović, D. D., Babić, B., & Djurdjevic, T. (2017). 

Organizational culture, quality improvement tools and methodologies, and business performance of a supply 
chain. Proceedings of the Institution of Mechanical Engineers, Part B: Journal of Engineering Manufacture, 231(13), 
2430–2442. https://doi.org/10.1177/0954405416629100

Tomlin, B., & Wang, Y. (2011). Operational strategies for managing supply chain disruption risk. In The handbook of 
integrated risk management in global supply chains (pp.79–101). John Wiley and Sons.

Toyota Motor Corporation. (2012). Sustainability Report 2012. Toyota . https://www.toyota-global.com
Tsanos, C. S., Zografos, K. G., & Harrison, A. (2014). Developing a conceptual model for examining the supply chain 

relationships between behavioural antecedents of collaboration, integration and performance. The International 
Journal of Logistics Management, 25(3), 418–462.

https://doi.org/10.1108/IJOPM-08-2020-0568
https://doi.org/10.1111/disa.12408
https://doi.org/10.1111/disa.12408
https://doi.org/10.1080/00207543.2023.2236726
https://doi.org/10.1016/j.jbusres.2021.10.065
https://doi.org/10.1016/j.ssci.2020.104669
https://doi.org/10.1007/s10668-022-02487-0
https://doi.org/10.1007/s10668-022-02487-0
https://doi.org/10.1016/j.ijpe.2011.03.025
https://doi.org/10.1016/j.clscn.2023.100115
https://doi.org/10.1080/00207543.2020.1792000
https://doi.org/10.1177/21582440221091251
https://doi.org/10.1111/joms.12625
https://doi.org/10.1111/joms.12625
https://doi.org/10.1016/j.cie.2021.107452
https://doi.org/10.1016/j.cie.2021.107452
https://doi.org/10.3390/jrfm15050227
https://doi.org/10.1002/jls.21298
https://doi.org/10.1002/jls.21298
https://doi.org/10.1177/15480518211007452
https://doi.org/10.1177/15480518211007452
https://doi.org/10.1007/s12063-022-00338-9
https://www.tescoplc.com
https://doi.org/10.1257/aer.106.7.1577
https://doi.org/10.1108/95740931080001325
https://doi.org/10.1177/0954405416629100
https://www.toyota-global.com


36 C. SMITH AND H. FATORACHIAN

van Oudenhoven, B., Van de Calseyde, P., Basten, R., & Demerouti, E. (2023). Predictive maintenance for industry 5.0: 
Behavioural inquiries from a work system perspective. International Journal of Production Research, 61(22), 7846–
7865. https://doi.org/10.1080/00207543.2022.2154403

Verdouw, C. N., Wolfert, J., Beulens, A. J. M., & Rialland, A. (2016). Virtualization of food supply chains with the 
Internet of Things. Journal of Food Engineering, 176, 128–136. https://doi.org/10.1016/j.jfoodeng.2015.11.009

Wang, A., & Dyball, M. C. (2019). Management controls and their links with fairness and performance in 
inter-organisational relationships. Accounting & Finance, 59(3), 1835–1868. https://doi.org/10.1111/acfi.12408

Wang, M., Rieger, M. O., & Hens, T. (2017). The impact of culture on loss aversion. Journal of Behavioral Decision 
Making, 30(2), 270–281. https://doi.org/10.1002/bdm.1941

Wang, X., Tiwari, P., & Chen, X. (2017). Communicating supply chain risks and mitigation strategies: A comprehensive 
framework. Production Planning & Control, 28(13), 1023–1036. https://doi.org/10.1080/09537287.2017.1329562

Wang, R., & Wang, J. (2018). Procurement strategies with quantity-oriented reference point and loss aversion. Omega, 
80, 1–11. https://doi.org/10.1016/j.omega.2017.08.007

Wang, E. T., & Wei, H. L. (2007). Interorganizational governance value creation: Coordinating for information visibility 
and flexibility in supply chains. Decision Sciences, 38(4), 647–674. https://doi.org/10.1111/j.1540-5915.2007.00173.x

Wang, Y. L., Zheng, X. Y., Yin, X. M., & Cai, J. R. (2022). Simulation of financing decisions with behavioural preferenc‑
es and yield uncertainty. International Journal of Simulation Modelling, 21(4), 675–683. https://doi.org/10.2507/
IJSIMM21-4-CO16

White, L. (2016). Behavioural operational research: Towards a framework for understanding behaviour in OR interven‑
tions. European Journal of Operational Research, 249(3), 827–841. https://doi.org/10.1016/j.ejor.2015.07.032

Whiteside, J., & Dani, S. (2020). Influence of organisational culture on supply chain resilience: A power and situation‑
al strength conceptual perspective. Journal of Risk and Financial Management, 13(7), 147. https://doi.org/10.3390/
jrfm13070147

Widarko, A., & Anwarodin, M. K. (2022). Work motivation and organizational culture on work performance: 
Organizational citizenship behavior (OCB) as mediating variable. Golden Ratio of Human Resource Management, 
2(2), 123–138. https://doi.org/10.52970/grhrm.v2i2.207

Wiewiora, A., Murphy, G., Trigunarsyah, B., & Brown, K. (2014). Interactions between organizational culture, trustwor‑
thiness, and mechanisms for inter-project knowledge sharing. Project Management Journal, 45(2), 48–65. https://
doi.org/10.1002/pmj.21407

Wilson, S., & Newstead, T. (2022). The virtues of effective crisis leadership: What managers can learn from how wom‑
en heads of state led in the first wave of COVID-19. Organizational Dynamics, 51(2), 100910. https://doi.org/10.1016/j.
orgdyn.2022.100910

Winklhofer, H., Pressey, A., & Tzokas, N. (2006). A cultural perspective of relationship orientation: Using organisation‑
al culture to support a supply relationship orientation. Journal of Marketing Management, 22(1-2), 169–194. https://
doi.org/10.1362/026725706776022236

Wong, W. P., Sinnandavar, C. M., & Soh, K. L. (2021). The relationship between supply environment, supply chain in‑
tegration and operational performance: The role of business process in curbing opportunistic behaviour. 
International Journal of Production Economics, 232, 107966. https://doi.org/10.1016/j.ijpe.2020.107966

Wu, Y., Dong, M., Tang, W., & Chen, F. F. (2010). Performance analysis of serial supply chain networks considering 
system disruptions. Production Planning & Control, 21(8), 774–793. https://doi.org/10.1080/09537281003674222

Wu, J., Wang, S., Chao, X., Ng, C. T., & Cheng, T. C. E. (2010). Impact of risk aversion on optimal decisions in supply 
contracts. International Journal of Production Economics, 128(2), 569–576. https://doi.org/10.1016/j.ijpe.2010.04.049

Xiao, Q., & Khan, M. S. (2024). Exploring factors influencing supply chain performance: Role of supply chain resilience 
with mixed method approach empirical evidence from the Chinese healthcare Sector. Cogent Business & 
Management, 11(1), 2287785. https://doi.org/10.1080/23311975.2023.2287785

Xu, X., Chan, F. T., & Chan, C. K. (2019). Optimal option purchase decision of a loss-averse retailer under emergent 
replenishment. International Journal of Production Research, 57(14), 4594–4620. https://doi.org/10.1080/00207543.2
019.1579935

Xu, S., Zhang, X., Feng, L., & Yang, W. (2020). Disruption risks in supply chain management: A literature review based 
on bibliometric analysis. International Journal of Production Research, 58(11), 3508–3526. https://doi.org/10.1080/00
207543.2020.1717011

Yamini, S., & Gajanand, M. S. (2022). Inventory decision-making biases: A review and suggestions for future research. 
Benchmarking: An International Journal, 29(6), 1889–1912. https://doi.org/10.1108/BIJ-01-2021-0061

Yan, B., Chen, X., Cai, C., & Guan, S. (2020). Supply chain coordination of fresh agricultural products based on con‑
sumer behavior. Computers & Operations Research, 123, 105038. https://doi.org/10.1016/j.cor.2020.105038

Yang, M., & Han, C. (2021). Revealing industry challenge and business response to Covid-19: a text mining approach. 
International Journal of Contemporary Hospitality Management, 33(4), 1230–1248. https://doi.org/10.1108/IJCHM-08-2020-0920

Yang, Y., Lin, J., Liu, G., & Zhou, L. (2021). The behavioural causes of bullwhip effect in supply chains: A systematic 
literature review. International Journal of Production Economics, 236, 108120. https://doi.org/10.1016/j.ijpe.2021.108120

Yim, M. C., & Park, H. S. (2021). The Effects of Corporate Elitism and Groupthink on Organizational Empathy in Crisis 
Situations. Public Relations Review, 47(1), 101985. https://doi.org/10.1016/j.pubrev.2020.101985

https://doi.org/10.1080/00207543.2022.2154403
https://doi.org/10.1016/j.jfoodeng.2015.11.009
https://doi.org/10.1111/acfi.12408
https://doi.org/10.1002/bdm.1941
https://doi.org/10.1080/09537287.2017.1329562
https://doi.org/10.1016/j.omega.2017.08.007
https://doi.org/10.1111/j.1540-5915.2007.00173.x
https://doi.org/10.2507/IJSIMM21-4-CO16
https://doi.org/10.2507/IJSIMM21-4-CO16
https://doi.org/10.1016/j.ejor.2015.07.032
https://doi.org/10.3390/jrfm13070147
https://doi.org/10.3390/jrfm13070147
https://doi.org/10.52970/grhrm.v2i2.207
https://doi.org/10.1002/pmj.21407
https://doi.org/10.1002/pmj.21407
https://doi.org/10.1016/j.orgdyn.2022.100910
https://doi.org/10.1016/j.orgdyn.2022.100910
https://doi.org/10.1362/026725706776022236
https://doi.org/10.1362/026725706776022236
https://doi.org/10.1016/j.ijpe.2020.107966
https://doi.org/10.1080/09537281003674222
https://doi.org/10.1016/j.ijpe.2010.04.049
https://doi.org/10.1080/23311975.2023.2287785
https://doi.org/10.1080/00207543.2019.1579935
https://doi.org/10.1080/00207543.2019.1579935
https://doi.org/10.1080/00207543.2020.1717011
https://doi.org/10.1080/00207543.2020.1717011
https://doi.org/10.1108/BIJ-01-2021-0061
https://doi.org/10.1016/j.cor.2020.105038
https://doi.org/10.1108/IJCHM-08-2020-0920
https://doi.org/10.1016/j.ijpe.2021.108120
https://doi.org/10.1016/j.pubrev.2020.101985


Cogent Business & Management 37

Yoon, J., Talluri, S., & Rosales, C. (2020). Procurement decisions and information sharing under multi-tier disruption 
risk in a supply chain. International Journal of Production Research, 58(5), 1362–1383. https://doi.org/10.1080/0020
7543.2019.1634296

Young, D. L., Goodie, A. S., Hall, D. B., & Wu, E. (2012). Decision making under time pressure, modeled in a prospect 
theory framework. Organizational Behavior and Human Decision Processes, 118(2), 179–188. https://doi.org/10.1016/j.
obhdp.2012.03.005

Yue, C. A., & Walden, J. (2023). Guiding employees through the COVID-19 pandemic: An exploration of the impact 
of transparent communication and change appraisals. Journal of Contingencies and Crisis Management, 31(2), 198–
211. https://doi.org/10.1111/1468-5973.12430

Zanon, L. G., Marcelloni, F., Gerolamo, M. C., & Carpinetti, L. C. R. (2021). Exploring the relations between supply chain 
performance and organizational culture: A fuzzy grey group decision model. International Journal of Production 
Economics, 233, 108023. https://doi.org/10.1016/j.ijpe.2020.108023

Zhai, Y., Bu, C., & Zhou, P. (2022). Effects of channel power structures on pricing and service provision decisions in a 
supply chain: A perspective of demand disruptions. Computers & Industrial Engineering, 173, 108715. https://doi.
org/10.1016/j.cie.2022.108715

Zheng, X. X., Li, D. F., Liu, Z., Jia, F., & Lev, B. (2021). Willingness-to-cede behaviour in sustainable supply chain coor‑
dination. International Journal of Production Economics, 240, 108207. https://doi.org/10.1016/j.ijpe.2021.108207

Zhong, R. Y., Xu, X., Klotz, E., & Newman, S. T. (2017). Intelligent manufacturing in the context of Industry 4.0: A re‑
view. Engineering, 3(5), 616–630. https://doi.org/10.1016/J.ENG.2017.05.015

Zona, F. (2012). Corporate investing as a response to economic downturn: Prospect theory, the behavioural agency model 
and the role of financial slack. British Journal of Management, 23(S1), S42–S57. https://doi.org/10.1111/j.1467-8551.2012.00818.x

https://doi.org/10.1080/00207543.2019.1634296
https://doi.org/10.1080/00207543.2019.1634296
https://doi.org/10.1016/j.obhdp.2012.03.005
https://doi.org/10.1016/j.obhdp.2012.03.005
https://doi.org/10.1111/1468-5973.12430
https://doi.org/10.1016/j.ijpe.2020.108023
https://doi.org/10.1016/j.cie.2022.108715
https://doi.org/10.1016/j.cie.2022.108715
https://doi.org/10.1016/j.ijpe.2021.108207
https://doi.org/10.1016/J.ENG.2017.05.015
https://doi.org/10.1111/j.1467-8551.2012.00818.x

	Inherently irrational: exploring the role of behavioural economics and organisational culture in food supply chain disruption management decisions
	ABSTRACT
	1.€Introduction
	2.€Research background and literature review
	2.1.€Supply chain disruption management- current state of knowledge
	2.2.€Behavioural economics- current state of knowledge
	2.3.€Organisational culturecurrent state of knowledge
	2.4.€Criticisms of current state of knowledge
	2.5.€Positioning the current study within the literature

	3.€Case study insights supporting behavioural economics and organizational culture in SCDM
	3.1.€Tescos supply chain response to COVID-19
	3.2.€Amazons behavioural approach to risk and disruption
	3.3.€Healthcare supply chains during COVID-19
	3.4.€Toyotas recovery from the 2011 earthquake and tsunami
	3.5.€FMCG industry in India
	3.6.€Pfizers cold chain logistics for COVID-19 vaccine distribution
	3.7.€Nestlés adaptation in the food and beverage industry

	4.€Methodology
	4.1.€Methodological approach and variable definition
	4.2.€Questions asked to participants
	4.3.€Data analysis process
	4.4.€Sampling considerations
	4.5.€Data capture

	5.€Data analysis
	5.1.€Descriptive statistics
	5.2.€Covariance analysis

	6.€Results and discussion
	6.1.€Discussion of results-descriptive statistics
	6.2.€Discussion of results- covariance analysis
	6.3.€Integrated discussion of findings and research objectives
	6.3.1.€Food processing
	6.3.2.€Food security
	6.3.3.€Workers responsibilities
	6.3.4.€Interplay of key variables


	7.€Conclusions
	7.1.€Implications for theory and practice
	7.2.€Limitations and directions for future research

	Authors contributions
	Ethical approval
	Disclosure statement
	About the authors
	ORCID
	Data availability statement
	References


